
 
NOTICE TO CONTRACTORS 

 
Bids shall be submitted electronically through the www.bidexpress.com webservice until 10:00 a.m. local time on 

July 28, 2026, and the same will be publicly opened at the same hour at the office of the Franklin County Engineer for the 
labor and material necessary for the improvement of Hott Ditch Improvements in Franklin County, Ohio.  

 
Project Description: This project consists of restoring the original grade and cross-section of Hott Ditch, a 
previously petitioned ditch, by removing accumulated sediment, removing obstructions, and improving associated 
storm sewer systems along approximately 3,850 linear feet of ditch. 

All proposals shall be submitted electronically through the webservice www.bidexpress.com.  Proposals must 
contain the name of every person interested therein and shall be accompanied by a bid guaranty and contract bond for the 
full amount of bid; or in lieu of the bid guaranty and contract bond the bidder may submit a bid guaranty as provided by 
Section 153.54 of the Revised Code in the form of a certified check or cashier's check. The amount of the certified check 
or cashier's check shall be equal to ten percent (10%) of the bid.  The certified check or cashier's check submitted with a 
bid will be held as a guarantee on an accepted bid proposal. 

 
Bidders are required to be PRE-QUALIFIED WITH THE OHIO DEPARTMENT OF TRANSPORTATION 

to submit a bid for this project. 
 

 The contract will be awarded within 60 days of the bid opening date.  At that time, a bid guaranty and contract 
bond in the sum of 100% of the bid plus all add alternates shall be executed in accordance with Section 307.89 of the 
Revised Code of Ohio. 
 
All qualified business enterprises will be afforded full opportunity to submit bids in response to this invitation and no 
bidder will be discriminated against on the grounds of race, color or national origin in awarding the subject contract. 
 

Certified Check or Cashier's Check will be returned to all other bidders after the Contract has been awarded. 
 

The bidder’s address shall be included along with his/her signature on the bid. 
 

The work shall be completed no later than April 30, 2027.  Upon failure to complete the work within the time 
specified, the Contractor shall be governed in accordance with Section 5555.67 of the Revised Code of Ohio.  No 
proposal shall be considered unless it complies with all the rules and regulations set forth in the Contract documents.  All 
bidders are urged to carefully read the same and comply with them.  The Board of County Commissioners reserves the 
right to reject any or all bids. 
 

Adam W. Fowler, P.E., P.S. 
Franklin County Engineer 

 



 

 

 

Adam W. Fowler, P.E., P.S. 
Franklin County Engineer 
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Pay Items 
 
Pay Items Applicable Across All Sections 

1) Item 614, Maintaining Traffic, As Per Plan  
 The contractor’s working hours shall be limited to 7:00am to 7:00pm 
 Contractor to be aware that this project is near Dunloe Elementary School. 

Contractor must remain vigilant of pedestrian traffic in the project area, especially 
between the hours of 8:00am to 10:00am and 3:00pm and 5:00pm. 

 
Coordination with Adjacent Projects and Local Events 
There are other roadway projects and events in the vicinity that may affect the operations and 
access to this project during the contract period. The Contractor shall cooperate with other 
Contractors regarding staging, stockpiling, site access, and any other needs as directed by the 
Engineer. In addition, the Contractor shall coordinate all work in accordance with Section 100 
Franklin County General Provisions. Also, coordination by the Contractor with the utilities will 
be required; the Contractor will have to work around existing poles, overhead lines, buried lines, 
and active, energized electric lines on the bridge. No additional compensation will be granted to 
the Contractor of this project for coordination with the other projects, utility relocation work, or 
other institutional events. 

It is imperative that the contractors cooperate fully with each other as outlined in ODOT CMS 
10.08. All maintenance of traffic shall be coordinated between projects and shall not be in 
conflict with one another. 

The unit price bid for Item 614, Maintaining Traffic, As Per Plan shall include the costs for all 
traffic-related callouts in the plans and specifications.  

 

2) Item 624, Mobilization 

 Earliest Construction Start Date: September 14, 2026. 
 Work shall be substantially complete, as defined by Section 100 Franklin County 

General Provisions, by April 30, 2027. 
 Final Project Completion: May 30, 2027. 

 
This project is not required to proceed continuously. The Contractor may suspend operations 
between ditch sections between roadway intersection points as needed. Ditch sections shall be 
completed and stabilized before the Contractor vacates those areas. Payment for Item 624, 
Mobilization, will be made once and shall not vary with the number of mobilizations. 

3) Item 209, Linear Grading 

All ditch side slopes shall not exceed a 2:1 slope, regardless of the details shown in the plans. 
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Centerline of the ditch may be adjusted horizontally to accommodate this change. 
 
4) Item Special, Contingency  

This item is a fixed amount for all bidders included in the Engineer’s Estimate and listed on the 
Bid Blank. It will be utilized for unforeseen conditions and extras encountered during the course 
of construction. Use of any portion of this item must be approved in writing by the Franklin 
County Engineer, Chief Deputy Engineer, and Construction Engineer in Change Order format. 

 
5) Item 607, Fence, Misc.: High Visibility Orange Safety Fence 

Contractor to install and maintain for the duration of the project 1,400 linear feet of High 
Visibility Orange Safety Fence around all staging areas per ODOT Item 607. 
 
 
6) Item 832, Storm Water Pollution Prevention Plan and Item 832, Erosion Control  

This contract is subject to National Pollutant Discharge Elimination System (NPDES) and 
specifically the Ohio EPA Authorization for Storm Water Discharge Associated with 
Construction Activity under NPDES. Additionally, federal, state, and local regulations pertaining 
to storm water pollution prevention shall also apply. 

An officer of the Contractor's company will be required to co-sign the Ohio EPA permit and 
Notice of Intent (NOI) as per NPDES requirements (if required). The Contractor shall have a 
supervisory employee onsite who is competent in proper, current erosion control practices during 
all earth disturbing activities. It is the Contractor's responsibility to notify any subcontractors of 
the Ohio EPA requirements, have them sign affidavits that they understand those requirements, 
and furnish copies to the Franklin County Engineer's Office (FCEO) before their associated work 
begins. 

Once the apparent low bidder has been determined in writing in the form of a letter from the 
Franklin County Engineer, the Contractor shall submit a Storm Water Pollution Prevention Plan 
(SWP3) within 15 working days for approval by FCEO. The SWP3 shall be prepared, stamped, 
and signed by a Professional Engineer experienced and competent in the design and 
implementation of standard erosion and sediment controls and storm water management 
practices addressing all phases of construction. The officer of the Contractor's company, who 
signs the NOI, as mentioned above, shall also sign the SWP3. Submit five half size sets and one 
electronic PDF set of plans for review to FCEO. FCEO will review/approve or review/return 
comments within 10 working days. If comments are returned to the Contractor, they shall be 
incorporated and resubmitted for approval within 5 working days. FCEO will back check the 
SWP3 within 5 working days and ask for additional changes or approve the SWP3. 

The Contractor shall perform all SWPPP inspections incidental to Item 832: Storm Water 
Pollution Prevention Plan. SWPPP inspection software will not be required for this project. All 
SWPPP inspection reports will be submitted directly to the Engineer. 
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The SWP3 shall incorporate at a minimum the following: 

 “Part III, Section G SWP3 Requirements of the Ohio EPA, Authorization for Storm 
Water Discharge Associated with Construction Activity under National Pollutant 
Discharge Elimination System (NPDES).” 

 Current edition of OEPA's Rainwater & Land Development Manual. 

 Detailed description and drawings of all Best Management Practices (BMP's) including 
plan views, section views, legend, and installation practices the Contractor plans to use. 

 Procedure for self-reporting verbally and in writing to FCEO and OEPA when the 
contractor learns of actual or potential violations. 

 Methods the contractor will use to train or inform all of the contractor's employees, 
subcontractors, and other persons affected by the SWP3 of the requirements of the plan 
including methods and techniques to be used to ensure implementation of the plan. As 
stated above, it is the Contractor's responsibility to notify any subcontractors of the Ohio 
EPA requirements, have them sign affidavits that they understand those requirements, 
and furnish copies to the Franklin County Engineer's Office (FCEO) before their 
associated work begins. 

 Emergency contact information, the general permit number, a copy of the NOI (if 
required), and a copy of the approval letter from OEPA (if required). 

 Listing of subcontractors and co-permittees. 

 Schedule which describes the sequence of major earth moving construction operations; 
the implementation of erosion, sediment, and storm water management practices; and the 
removal of During Construction BMP's upon project completion. 

 Locations of concrete truck washouts; construction entrances; material storage areas; 
solid, construction, and hazardous waste storage areas; vehicle maintenance and fueling 
areas; onsite overburden, borrow, and stockpile areas; stream, creek, or channel 
crossings; sediment and storm water management basins including their sediment settling 
volume and contributing drainage area; open burning locations; etc. 

 Estimate of BMP's including type and quantities. 

 Detailed dewatering plans. 
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Upon approval, submit five half size sets and one electronic PDF set of the SWP3 to FCEO. No 
commencement of construction will be allowed until the SWP3 has been approved. The co-
permittee/Contractor shall inform FCEO in writing of all amended activities to the SWP3 
whenever there is a change in design, construction, operation, or maintenance that has a 
significant effect on the potential for the discharge of pollutants to Ohio waters or if the SWP3 
proves to be ineffective in achieving the general objectives of controlling pollutants in storm 
water. It is the responsibility of the co-permittee/Contractor to evaluate all sediment and erosion 
control activities to ensure that no turbid discharge is released to the waters of the State of Ohio. 
The co-permittee/Contractor shall update the SWP3's at his/her cost as construction progresses to 
reflect changing conditions and work areas. 

The co-permittee/Contractor shall be fully responsible for all compliance activities for all areas 
outside of the designed FCEO construction site. These areas include locations where soils are 
stockpiled, excavated for the purpose of fill, or disposed of as fill outside of the work limits in 
the construction plans. The co-permittee/Contractor shall file an NOI with Ohio EPA regarding 
these off-project areas and furnish copies to FCEO. 

The Contractor is responsible for self performing and documenting all 832 required SWP3 
Inspection Reports, including weekly, monthly, and rain event inspections. The cost to perform 
this work is considered incidental to the 832 Storm Water Pollution Prevention Plan Item. In 
addition, FCEO will closely monitor the implementation of the SWP3 with emphasis on 
construction and continued maintenance of BMP's. FCEO will provide the co-
permittee/Contractor notice of any deficiencies found during required inspections as required by 
the general permit. The Contractor shall install a rain gauge close to the Field Office, as directed 
by the engineer. FCEO stipulates the co-permittee/Contractor to make repairs within 24 hours of 
notification of deficiencies. If the contractor fails to remedy unsatisfactory sediment control and 
dewatering practices within 24 hours after receipt of such notice, FCEO may invoke the 
provision of ODOT CMS Section 105.15, correct the problem areas, and deduct the entire cost of 
the correction from monies due or to become due the contractor on the contract. Failure of the 
contractor to take corrective measures may result in enforcement actions and penalties as 
provided by NPDES, federal, state, and local laws. Any fines for non-compliance will be passed 
onto the contractor.  

The Contractor shall submit to FCEO a description of the BMP's that will be employed prior to 
work beginning, and FCEO reserves the right to deny implementation of any BMP that is 
determined to be non-effective prior to or during construction activities. 

The stipulations of ODOT SS 832 shall apply. The SWP3 for this project will not be Non-
Performed and is required before construction can begin. If an SWP3 is required for off-project 
EDA, then it shall be furnished by the Contractor prior to off-project EDA at no cost to FCEO. 
Payment for all work associated with EROSION AND SEDIMENT CONTROL for on-project 
EDA shall follow ODOT SS 832 and will be paid for by FCEO based on field measurements. 
Work associated with erosion and sediment control for off-project EDA will not be paid for by 
FCEO. 
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The Contractor is hereby advised that stricter pollution control standards and enforcement have 
been imposed by the Ohio EPA since March 10, 2003 and with a revision in April 2018. Also, 
many private citizen environmental groups, who have been known to file civil legal actions, are 
present in the area and observe all construction operations. The pay items (silt fences, check 
dams, sediment basins, etc.) set-up in the contract shall be used to control silt pollution as shown 
in the plans, directed by the Engineer, and/or ordered by the Ohio EPA.  

When a Contractor needs to dam any waterway for dewatering purposes, any dikes placed in the 
stream must be of clean non-erodible materials. Dams constructed of soil in the stream are not 
acceptable, even if the stream work area is cordoned off or by-passed. Dams in the stream shall 
be of durable bags filled with coarse granular sand or clean stone (such as #57 or #2) or other 
methods acceptable to the EPA that prevent pollution. The labor and material used to install bags 
of sand or stone for stream dewatering purposes shall be included in the bid price for 
COFFERDAMS AND EXCAVATION BRACING, AS PER PLAN. 

The Contractor will be required to build sediment basins or use equal methods to detain and 
clean water to acceptable EPA standards before releasing the water back into the stream. 
Sediment basin(s) shall be detailed in the SWP3 and are a listed item within the Erosion Control 
pay item. 

Stone used for check dams for dewatering purposes in the stream shall be the ROCK CHANNEL 
PROTECTION (RCP) contingency set-up in the Erosion Controls pay item, the #2 Stone 
contingency set-up in the Erosion Controls pay item, or a combination of the RCP and #2 Stone 
contingency. Payment using the RCP and/or the #2 Stone contingency shall be at the measured 
quantity at the unit bid price for these items. 

Contractor is responsible for cleaning any streets or sidewalks with a street sweeper used for 
loading and hauling excavated material. This cost is to be included with Item 832, Erosion 
Control. 

It is preferred to use permanent erosion control items as shown in the plans to control 
construction pollution when possible.  

All items are to be maintained as per ODOT SS 832. Requirements to maintain sediment and 
erosion control items will be STRICTLY ENFORCED. 

General Notes 

7) Work Limits 

The work limits shown on these plans are for physical construction only. Provide the installation 
and operation of all work zone traffic control and work zone traffic control devices required by 
these plans whether inside or outside these work limits. Due to the nature of the site, the 
Contractor shall be responsible for compensation to individual property owners for any damage 
resulting from work performed outside the designated work limits. 
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8) Franklin County Section 100 General Provisions 

Section 100 of the Construction and Material Specifications has been modified and is inserted as 
part of the Proposal and Special Provisions of this Bid Package.  The Franklin County Section 
100 General Provisions will take precedence over ODOT and COC Section 100 General 
Provisions.  The following is a partial listing to illustrate differences between Franklin County 
and ODOT Section 100 General Provisions. 

 The Franklin County Commissioners enter into construction contracts not the State of 
Ohio 

 Franklin County’s process for the following differs from ODOT and COC 
o Changes in the Character of Work 
o Delivery of Bid 
o Awarding Contracts 
o Change Orders 
o Bidding and Bid Requirements 
o Holding Retainage on progress payments 
o Resolving Disputes 
o Protection and Restoration of Property 
o Project Contingency, Release of Liability and Back Charges 
o Construction Schedule 
o Revisions to the Contract Documents 

The Bidder is advised to review and be familiar with Franklin County’s section 100 
specification. 

9) Environmental Permits  

USACE Permit 
A CWA Section 404 permit is not required, confirmed by No Permit Required letter dated June 
27, 2025. 

NPDES Permit 
Ohio EPA Construction Site Storm Water General Permit OHC000006 application is pending. 
The contractor will be required to register as a co-permittee. 

10) Safety Requirements and Responsibilities 

The Contractor is responsible for ensuring that all work under this contract meets or exceeds the 
Occupational Safety & Health Administration (OSHA) standards in addition to complying with 
the recognized best practice within the construction industry.  

1.0   Certification Requirements  
The manufacturer of safety systems (shoring, protective systems, fall protection) or a 
professional engineer (PE) must certify that the design of major or critical facilities, equipment, 
support structures, or systems, embankments, shoring systems, and formwork (false work) is 
structurally suitable for the intended use. This certification must be in writing and submitted to 
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the FCEO Project Manager before construction or use of such facilities, equipment, or support 
systems.  

2.0   Required Safety Programs and MSDS Submittals 
The Contractor must submit a comprehensive written safety program covering all aspects of 
onsite and applicable offsite operations and activities associated with the contract. In addition, 
the Contractor shall submit Material Safety Data Sheets (MSDS) prior to bringing chemicals on 
site. The Contractor Written Safety Program will be used to evaluate compliance and ensure that 
the Contractor has a program in place to deal with all safety and health related requirements. The 
Contractor is fully responsible for its content and implementation. Onsite work must not begin 
until the FCEO Project Manager has received the program or appropriate supplementary 
submittals. The submission of the program in no way relieves the Contractor of the responsibility 
for providing employees with a safe and healthful work environment or compliance with OSHA 
standards.  

3.0   Required Safety Meetings 
3.1   Pre-Construction Safety Program Review 

The Contractor shall submit the Written Safety Program for review at a Pre-Construction 
Meeting prior to starting any site activities. The Contractor must be prepared to discuss in detail 
the procedures to control the hazards likely to happen during major phases of the work, and the 
organizational assignments involved in administering the safety program.  

3.2   Progress Safety Meeting 
The FCEO Project Manager, the Contractor's principal onsite representative, and designated 
members of respective staff responsible for safety will review site safety concerns at the Progress 
Meetings. The safety segment of the meeting will review the Contractor's safety effort, resolve 
health and safety problems relating to current operations, and provide a forum for planning safe 
future activities. 

4.0   Safety and Health Responsibilities  
The Contractor must designate, in writing, a Safety Coordinator to administer the safety program 
on site and who has supervisory authority over the General Contractor, Subcontractors, and 
suppliers. This person shall have responsibility of site safety and worker health, and shall have 
the authority to correct deficiencies and stop work, if necessary, until deficiencies are corrected. 

5.0   Accident and Incident Investigating and Reporting 
The Contractor's Safety Coordinator shall report all injury accidents and incidents to the FCEO 
Project Manager as they occur. If a death or injury involving a serious medical condition occurs, 
the incident shall be reported to the FCEO Project Manager and next of kin within 30 minutes by 
the Contractor's Safety Coordinator. Results of accident investigations and corrective actions 
shall be provided to FCEO Project Manager as soon as practical following the investigation. 

6.0   Safety Orientation 
The Contractor must give employees training containing pertinent provisions of the site safety 
and health program. Additionally, all sub-Contractor and their employees are required to have 
training before working on the site. The Contractor is responsible for the content of the training 
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and shall make available the training for FCEO review. 

7.0   Refusal to Comply with Occupational Safety and Health Requirements 
The Contractor must remove employees who refuse or repeatedly fail to comply with safe work 
practices and standards, or supervisors who fail to enforce compliance, from the associated work 
assignments. 

11) 4A Utility Note 

Bidders are advised that the following utility facilities will not be cleared from the construction 
area at the time of award of the contract. These utility facilities shall remain in place or be 
relocated within the construction limits of the project as set out below. 

All utilities are shown from record plan data. Contractor to verify locations/elevations. All 
elevations of the sanitary sewer where it crosses the ditch shall be field verified by the 
Contractor. 

AEP 

AEP has facilities within the work limits of the project within the existing right-of-way. AEP is 
considered no conflict with the project. The contact for AEP is Robert Matthews at 740-507-
4600, rematthews@aep.com. 

AT&T 

AT&T has facilities within the work limits of the project within the existing right-of-way. AT&T 
is considered no conflict with the project. The contact for AT&T is Nicole Wilson at 614-483-
1065, nw9565@att.com. 

Columbia Gas of Ohio 

Columbia Gas of Ohio has facilities within the work limits of the project within the existing 
right-of-way.  Columbia Gas is considered no conflict with the project. The contact for Columbia 
Gas of Ohio is Mike Magee at 614-301-6510, mmagee@nisource.com. 

Aqua Ohio 

Aqua has water and sanitary facilities within the work limits of the project within the existing 
right-of-way.  Aqua is considered no conflict with the project. The contact for Aqua is Maurice 
Hampton at 740-382-3993, mhampton@aquawater.com. 

12) Attachments  

 Franklin County Engineer Section 100 General Provisions 
 ODOT SS 800 Revisions to the 2023 Construction and Materials Specifications 
 ODOT SS 832 Temporary Sediment and Erosion Control 
 ACOE No Permit Required Letter 
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BID GUARANTY AND CONTRACT BOND 

 
(Section 153.571 Ohio Revised Code) 
 
For Contract No. ________________ 
 
 KNOW ALL MEN BY THESE PRESENTS, That we, the undersigned, 
 

(Name and Address) 
 

as Principal, and _______________________________________________________________________ 
 (Name of Surety) 
as surety, are hereby held and firmly bound unto the Franklin County Board of Commissioners, State of 
Ohio and the Ohio Department of Transportation, hereinafter called the Obligee, in the penal sum of the 
dollar amount of the bid submitted by the Principal to the Obligee on 

_______________________________________________________  
to undertake the project known as: Hott Ditch Improvements 
 
The penal sum referred to herein shall be the dollar amount of the Principal’s bid to the Obligee, 
incorporating any additive or deductive alternate proposals made by the Principal on the date referred to 
above tot he Obligee, which are accepted by the Obligee. In no case shall the penal sum exceed the 
amount of ____________________________________________________________________________ 
Dollars ($__________________________________).  (If the above line is left blank, the penal sum will 
be the full amount of the Principal’s bid, including alternates.  Alternatively, if completed, the amount 
stated must not be less than the full amount of the bid, including alternates, in dollars and cents.  A 
percentage is not acceptable.)  For the payment of the penal sum well and truly to be made, we hereby 
jointly and severally bind ourselves, our heirs, executors, administrators, successors, and assigns. 
 
 THE CONDITION OF THE ABOVE OBLIGATION IS SUCH, that whereas the above named 
Principal has submitted a bid on the above referred to project: 
 
 
 NOW THEREFORE, If the Obligee accepts the bid of the Principal and the Principal fails to enter 
into a proper contract in accordance with the bid, plans, details, specifications, and bills of material, and in 
the event the Principal pays to the Obligee the difference not to exceed ten percent (10%) of the penalty 
hereof between the amount specified in the bid and such larger amount for which the Obligee may in good 
faith contract with the next lowest bidder to perform the work covered by the bid, or in the event the 
Obligee does not award the contract to the next lowest bidder and resubmits the project for bidding, the 
Principal will pay the Obligee the difference not to exceed ten percent (10%) of the penalty hereof 
between the amount specified in the bid, of the costs, in connection with the resubmission, of printing 
new contract documents, required advertising, printing and mailing notices to prospective bidders, 
whichever is less, then this obligation shall be void, otherwise to remain in full force and effect.  If the 
Obligee accepts the bid of the Principal and the Principal, within ten days after the awarding of the 
contract, enters into a proper contract in accordance with the bid, plans, details, specifications and bills of 
material, which said contract is made a part of this bond the same as though set forth herein; and 
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 IF THE SAID Principal shall well and faithfully perform each and every condition of such 
contract; and indemnify the Franklin County Commissioners, State of Ohio, against all damages suffered 
by failure to perform such contract according to the provisions thereof and in accordance with the plans, 
details, specifications, and bills of material therefore; and shall pay all lawful claims of subcontractors, 
materialmen and laborers for labor performed or completing of said contract; we agreeing and assenting 
that the undertaking shall be for the benefit of any materialman or laborer having a just claim, as well as 
for the Obligee herein, then this obligation shall be void; otherwise the same shall remain in full force and 
effect; it being expressly understood and agreed that the liability of the Surety for any and all claims 
hereunder shall in no event exceed the penal amount of this obligation as herein stated. 
 
 THE SAID Surety hereby stipulates and agrees that no modifications, omissions, or additions, in 
or to the terms of said contract of in or to the plans, and specifications therefore shall in anywise affect the 
obligation of said Surety on this bond, and it does hereby waive notice of any such modifications, 
omissions or additions to the terms of the contract or to the work or to the specifications. 
 
 SIGNED AND SEALED THIS ______________________________________ DAY OF 
 
________________________________________, 20_______. 
 

PRINCIPAL 
 
________________________________________ 
COMPANY 
________________________________________ 
ADDRESS 
 
________________________________________ _____________________________________ 
BY TITLE 
 

SURETY 
 
________________________________________ 
COMPANY 
 
________________________________________ 
ADDRESS 
 
________________________________________ 
ATTORNEY-IN-FACT 

SURETY AGENT 
 
________________________________________ 
AGENCY NAME 
 
________________________________________ 
 
________________________________________ _____________________________________ 
ADDRESS PHONE NUMBER 



            PREVAILING WAGE REQUIREMENTS OUTLINE 

 
Please find the enclosed prevailing wage requirements set forth by the State of Ohio, Department of 

Commerce Wage and Hour Division.  As Prime Contractor, you and all Sub-Contractors on the project are 

required to complete all requirements listed below. 

 

Prevailing Wage Contractor 

Responsibilities 

 

Prevailing Wage Guidelines 

 

 

Prevailing Wage Questionnaire 

 

 

Payroll Dates Form 

 

 

 

 

Fringe Benefit Requirements 

 

 

 

 

 

 

Prevailing Wage Notification to 

Employee 

 

 

 

Instructions for Preparing 

Certified Payroll Reports 

 

 

 

 

Affidavit of Compliance 

 

 

For your review 

 

 

Completed by the Prime Contractor (Required to be 

submitted to FCEO within 7 days of contract award) 

 

Completed by the Prime Contractor (Required to be 

submitted to FCEO within 7 days of contract award) 

 

Provide a list of all payroll dates throughout the life of the 

project.  This form is completed by the Prime Contractor 

and all Sub-Contractors.  (Required to be submitted to 

FCEO with first certified payroll report) 

 

Provide a letter detailing the classification and all fringe 

benefits paid throughout this project.  Please provide the 

name of the approved plan where fringes are paid into.  

This letter should be completed by the Prime Contractor 

and all Sub-Contractors.  (Required to be submitted to 

FCEO with first certified payroll report) 

 

This form can be completed instead of the fringe letter 

indicated above.  Once completed by the Contractor it must 

be signed by each employee.  (Required to be submitted to 

FCEO with first certified payroll report) 

 

For your review 

1.  Must have Original Signatures 

2.  Classifications must be clear and identifiable 

3.  Always use the most current State Wage Rates 

4.  Identify fringe benefits 

 

Completed by Prime Contractor and all Sub-Contractors at 

the completion of the work / project 

 

 

An additional final affidavit prepared by the Franklin County Engineer’s Office will be required upon the 

finalization of the project. 



 

Bureau of Wage and Hour Administration 
6606 Tussing Road 
Reynoldsburg, OH 43068-9009  
Form Name 
Date Updated 

 

 

 

 

An Equal Opportunity Employer and Service Provider 

                    614-644-2239 
              Fax 614-728-8639 

      TTY/TDD 800-750-0750 

                            com.ohio.gov 

 
 

 

 

 

 

 

Prevailing Wage Guide  
For  

Contractors 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
Prevailing Wage Contractor Responsibilities 

This is a summary of prevailing wage contractors’ responsibilities.  For more detailed information please refer to 
Chapter 4115 of the Ohio Revised Code 

 
General Information 
Ohio's prevailing wage laws apply to all public improvements financed in whole or in part by public funds when the total 
overall project cost is fairly estimated to be more than $250,000 for new construction or $75,000 for reconstruction, 
enlargement, alteration, repair, remodeling, renovation, or painting.  
 
Ohio's prevailing wage laws apply to all public improvements financed in whole or in part by public funds when the total 
overall project cost is fairly estimated to be more than $96,091 for new construction that involves roads, streets, alleys, 
sewers, ditches and other works connected to road or bridge construction or $28,789 for reconstruction, enlargement, 
alteration, repair, remodeling, renovation, or painting of a public improvement that involves roads, streets, alleys, sewers, 
ditches and other works connected to road or bridge construction.   

a) Thresholds are to be adjusted biennially by the Administrator of Ohio Department of Commerce, Division 
of Industrial Compliance and Labor, Bureau of Wage and Hour Administration 

b) Biennial adjustments to threshold levels are made according to the Construction Cost Index for 
Commercial Construction published by McGraw Hill’s Engineering News Record. 

 
Penalties for Violation 
Violators are to be assessed the wages owed, plus a penalty of 100% of the wages owed. 
 
Intentional Violations 
If an intentional violation is determined to have occurred, the contractor is prohibited from contracting directly or indirectly 
with any public authority for the construction of a public improvement. Intentional violation means "a willful, knowing, or 
deliberate disregard for any provision" of the prevailing wage law and includes but is not limited to the following actions: 

• Intentional failure to submit payroll reports as required or knowingly submitting false or erroneous reports. 
• Intentional misclassification of employees for the purpose of reducing wages. 
• Intentional misclassification of employees as independent contractors or as apprentices. 
• Intentional failure to pay the prevailing wage. 
• Intentional failure to comply with the allowable ratio of apprentices to skilled workers as required by the 

regulations established by Ohio Department of Commerce, Division of Industrial Compliance and Labor, Bureau 
of Wage and Hour Administration. 

• Intentionally employing an officer, of a contractor or subcontractor, that is known to be prohibited from contracting, 
directly or indirectly, with a public authority. 

 
Responsibilities 
 

1. Pay the prevailing rate of wages as shown in the wage rate schedules issued by the Ohio Department of 
Commerce, Division of Industrial Compliance and Labor, Bureau of Wage and Hour Administration, for the 
classification of work being performed. 

a. Wage rate schedules include all modifications, corrections, escalations, or reductions to wage rates 
issued for the project. 

b. Overtime must be paid at time and one-half the employee's base hourly rate.  Fringe benefits are paid at 
straight time rate for all hours including overtime. 

c. Prevailing wages must be paid in full without any deduction for food, lodging, transportation, use of tools, 
etc., unless the employee has voluntarily consented to these deductions in writing.  The public authority 
and the Director of Ohio Department of Commerce, Division of Industrial Compliance and Labor, Bureau 
of Wage and Hour Administration - must approve these deductions as fair and reasonable.  Consent and 
approval must be obtained before starting the project.  
 

2. Use of Apprentices and Helpers cannot exceed the ratios permitted in the wage rate schedules. 
a. Apprentices must be registered with the U.S. Department of Labor Bureau of Apprenticeship and 

Training. 
b. Contractors must provide the Prevailing Wage Coordinator a copy of the Apprenticeship Agreement for 

each apprentice on the project. 
 

3. Keep full and accurate payroll records available for inspection by any authorized representative of the Ohio 
Department of Commerce, Division of Industrial Compliance, Bureau of Wage and Hour Administration or the 
contracting public authority, including the Prevailing Wage Coordinator. Records should include but are not limited 



to: 
a. Timecards, time sheets, daily work records, etc. 
b. Payroll ledger\journals and canceled checks\check register. 
c. Fringe benefit records must include program, address, account number, & canceled checks. 
d. Records made in connection with the public improvement must not be removed from the State for one 

year following the completion of the project. 
e. Out-of-State Corporations must submit to the Ohio Secretary of State the full name and address of their 

Statutory Agent in Ohio. 
 

4. Prevailing Wage Rate Schedule must be posted on the job site where it is accessible to all employees. 
 

5. Prior to submitting the initial payroll report, supply the Prevailing Wage Coordinator with your project dates to 
schedule reporting of your payrolls.  
 
 

6. Supply the Prevailing Wage Coordinator a list of all subcontractors including the name, address, and telephone 
number for each. 

a. Contractors are responsible for their subcontractors’ compliance with requirements of Chapter 
4115 of the Ohio Revised Code. 
 

7. Before employees start work on the project, supply them with written notification of their job classification, 
prevailing wage rate, fringe benefit amounts, and the name of the Prevailing Wage Coordinator for the project. A 
copy of the completed signed notification should be submitted to Prevailing Wage Coordinator. 
 

8. Supply all subcontractors with the Prevailing Wage Rates and changes. 
 
 

9. Submit certified payrolls within two (2) weeks after the initial pay period.  Payrolls must include the following 
information: 

a. Employees’ names, addresses, and social security numbers. 
i. Corporate officers/owners/partners and any salaried personnel who do physical work on the 

project are considered employees.  All rate and reporting requirements are applicable to these 
individuals. 

b. Employees’ work classification.  
i. Be specific about the laborers and/or operators (Group) 
ii. For all apprentices, show level/year and percent of journeyman’s rate 

c. Hours worked on the project for each employee. 
i. The number of hours worked in each day and the total number of hours worked 

              each week.  
d. Hourly rate for each employee. 

i. The minimum rate paid must be the wage rate for the appropriate classification. The 
Department’s Wage Rate Schedule sets this rate. 

ii. All overtime worked is to be paid at time and one-half for all hours worked more than forty (40) 
per week. 

e. Where fringes are paid into a bona fide plan instead of cash, list each benefit and amount per hour paid to 
program for each employee. 

i. When the amount contributed to the fringe benefit plan and the total number of hours worked by 
the employee on all projects for the year are documented, the hourly amount is calculated by 
dividing the total contribution of the employer by the total number of hours worked by the 
employee. 

ii. When the amount contributed to the fringe benefit is documented but not the total hours worked, 
the hourly amount is calculated by dividing the total yearly contribution by 2080.    

f. Gross amount earned on all projects during the pay period. 
g. Total deductions from employee’s wages. 
h. Net amount paid. 

 
10. The reports shall be certified by the contractor, subcontractor, or duly appointed agent stating that the payroll is 

correct and complete; and that the wage rates shown are not less than those required by the O.R.C. 4115. 
 

11. Provide a Final Affidavit to the Prevailing Wage Coordinator upon the completion of the project. 



            PREVAILING WAGE GUIDELINES 

 

  

The Public Authority initiating the contract and all contractors and sub-
contractors working on this project have defined responsibilities to ensure that all 
workers are being paid by the prevailing wage determinations submitted for this 
project.  This includes all updates and changes to the wage determinations 
throughout the life of this project, as defined by the U.S. Department of Labor 
Regulations. 
 
 Your compliance with the procedures outlined in the contractor’s 
responsibilities and procedures for preparing certified payroll reports packets that are 
enclosed in the original bid documents and presented again in this enclosed packet is 
required. At the end of the project, you and all sub-contractors will be required to 
sign an affidavit stating your compliance with those procedures.  
 
 You will also be required to complete and return the enclosed Prevailing Wage 
Questionnaire, within seven (7) days of contract award. 
 
 Please sign and date on the space below, indicating that you have received and 
read the enclosed documents and understand all the responsibilities as defined by 
the U.S. Department of Labor Regulations. 
 
  
 
______________________________________  
Company 
 
 
______________________________________ _________________________ ____________ 
Authorized Signature    Title     Date 
 
 
___________________________________________ _________________________ 
Name of Project      Engineer’s Estimate # 
 
 
 
 
*You may obtain an additional copy of wage determinations and a detail description 
of the Prevailing Wage Law at www.wdol.gov/dba.aspx#3. 
 

 



            PREVAILING WAGE QUESTIONNAIRE 

 
Engineer’s Estimate Number:   

 

Project Name:  _____________________________________________________ 

 

Contractor’s Name:  __________________________________________________________________________ 
 

Union   or   Non-Union   (circle one) 
 

Office #_________________________________  Fax #_______________________________ 

Scheduled Starting Date of Project___________________________ 

Scheduled Completion Date_________________________________ 

Are wage rates and updates posted in a prominent and accessible place on this project?   Yes____  No____ 

Do you understand the Prevailing Wage (PW) requirements and procedures (attached) required by the 

Department of Commerce, State of Ohio, Wage and Hour Division?  Yes____  No____ 
 

Has all Sub-Contractors received a full copy of the Wage Determinations and Procedures for completing PW 

Certified reports for this project?  Yes____  No____ 
 

Please provide a list of all Sub-Contractors scheduled to work on this project.  (Please provide the names of the 

Sub-Contractors added on during the life of this project.) 
 

SUB-

CONTRACTOR 

ADDRESS CONTACT PHONE # UNION OR 

NON-UNION 

 
 
 

    

 
 
 

    

 
 
 

    

 
 
 

    

 
 
 

    

 
 
 

    

 
 
 

    

 
 
 

    

*Please add any additional contractors on a separate sheet. 



                          PAYROLL DATES 

      PREVAILING WAGE LAW 

 

Instructions to the Contractor:  Please read the following and provide the required information noted 

on this form.  This document must be submitted to the Prevailing Wage Coordinator for the public 

authority on or before you company begins any work under a contract for a public improvement.  This 

requirement is also applicable to your subcontractors.  Please make a copy of this document available to 

them.  The prevailing wage laws state that contractors are responsible for their subcontractors. 
 

____________________________________________________ will begin performance under contract 
  (Name of Contractor) 

 

on the ________________________________________________ project on ______________________ 
         (Name of project & location)         (Project Start Date) 

 

and is expected to conclude work on said project on _________________________________________. 
        (Expected date of completion) 

 

In accordance with Section 4115.071(C) of the Ohio Revised Code, listing of payroll dates, I hereby 

submit the following schedule of dates that my company is required to pay wages to its workers while 

on this project.  NOTE:  If the life of the project is expected to be over three (3) months in length, 

provide only the days of the week your pay period starts and ends, plus the day you pay your workers. 

 

________________________ 

 

________________________ 

 

________________________ 

 

________________________

________________________ 

 

________________________ 

 

________________________ 

 

________________________

________________________ 

 

________________________ 

 

________________________ 

 

________________________

 

Day Pay Period Starts:__________________ 

 

Day Pay Period Ends:___________________ 

 

Pay Day:_____________________________ 

 

I acknowledge that I am required by section 4115.071(C) of the Ohio revised Code that I must submit a 

copy of my company’s certified payroll records for this project to the Prevailing Wage Coordinator of the 

public authority within two weeks of the initial pay date listed above.  I further acknowledge that I am 

responsible to collect and submit my subcontractors’ prevailing wage documents, including their 

certified payroll records in accordance with the law. 

 

_____________________________________________________________________________________ 

Contractor Signature & Title    Company Name    Date 



        PREVAILING WAGE FRINGE BENEFIT REQUIREMENTS 

 

 
Please provide this office with a letter on Company letterhead detailing the employee name, 

classification and the fringe benefits amount paid on this project. 

You must also include in your letter the name and address of all approved plans that fringe 

benefits are paid too. 

If any employee is paid their fringe benefits in cash, you must complete a Prevailing Wage 

Notification to Employee Form (included in this package).  Each employee must sign this form 

and a copy sent to the Franklin County Engineer’s office. 



FRINGE BENEFITS 
 

Please complete this form and return with your first Certified Payroll Report.  Mark either 
“BENEFITS ARE ALL PAID IN CASH” box or the “BENEFITS PAID TO PROGRAMS” box and 
complete other information. 
 
□  FRINGE BENEFITS ARE ALL PAID IN CASH TO THE EMPLOYEE 

□  FRINGE BENEFITS ARE PAID TO BENEFIT PROGRAMS: 

HEALTH & WELFARE PLAN:____________________________________ 

     ADDRESS:____________________________________ 

          ____________________________________ 

      PENSION PLAN:____________________________________ 

     ADDRESS:____________________________________ 

          ____________________________________ 

APPRENTICESHIP PROGRAM:__________________________________ 

Your Company is       □ UNION □ NON-UNION 

 
FORWARD A BLANK FORM TO EACH SUB-CONTRACTOR ON THE PROJECT FOR COMPLETION.  
RETURN ALL FORMS TO: 

    Franklin County Engineer’s Office
Attn: Sean G.L. Johnson 

970 Dublin Road 
 Columbus, Ohio 43215 

 
 

CONTRACTOR NAME:____________________________________ 

COMPANY ADDRESS:_____________________________________ 

             _____________________________________ 

PROJECT NAME:_________________________________________ 



PREVAILING WAGE NOTIFICATION TO EMPLOYEE  
4115.05…the contractor or subcontractor shall furnish each employee NOT covered by a collective bargaining agreement written notification of the job 
classification to which the employee is assigned, the prevailing wage determined to be applicable to that classification, separated into the hourly rate of pay and 
the fringe payments, and the identity of the prevailing wage coordinator appointed by the public authority. The contractor or subcontractor shall furnish the same 
notification to each affected employee every time the job classification of the employee is changed. 

 

Project Name: Job Number: 

Contractor: 

Project Location: 

Prevailing Wage Coordinator Employee 

Public Authority: Name: 

Name of PWC: Street: 

Street: City: 

City: State/Zip: 

State/Zip: Phone: 
Email: 

Phone: Last 4 Digits of SS #: 

You will be performing work on this project that falls under these classifications.  You will be paid the appropriate rate for the 
type of work you are performing. 

Classification: Prevailing Wage 
Rate Total Package: 

Minus your 
fringe benefits *: 

Your hourly base 
rate and 

overtime: 

   / 

   / 

   / 

   / 

   / 

   / 

Hourly fringe benefits paid on your behalf by this company (Yearly amount the company pays divided by 2080): 

Fringe Amount Fringe Amount 

Health Insurance  Vacation  

Life Insurance  Holiday  

Pension  Sick Pay   
Other (Specify)  Training  

Other (Specify)  Total Hourly Fringes *  
Contractor’s Signature: 
 

Date: 

Employee’s Signature: 
 

Date: 

 
 



INSTRUCTIONS FOR PREPARING CERTIFIED PAYROLL REPORTS 
 
General:  

Contractors and subcontractors are required by law to submit certified payroll reports for work on projects covered by Ohio’s Prevailing Wage 
Law.  This form meets the reporting requirements established by Ohio Revised Code Chapter 4115.   The use of this form is not mandatory; 
employers may submit their own forms if all of the required information is included.  This form may be reproduced, or additional copies 
obtained from:  

Ohio Department of Commerce 
Division of Industrial Compliance 
Bureau of Wage and Hour Administration 
6606 Tussing Road, P.O. Box 4009 
Reynoldsburg, Ohio 43068-9009     

    614-644-2239 
    www.com.ohio.gov 
Certified Payroll Heading: 

Employer name and address: Company’s full name and address…Indicate if the company is a subcontractor. 
Subcontractor: Check and list the name of the General Contractor or Prime. 
Project: Name and location of the project, including county. 
Contracting Public Authority: Name and address of the contracting public authority… (Owner of the project).   

  Week Ending: Month, day, and year for last day of reporting period. 
Payroll #: Indicates first, second, third, etc. payroll filed by the company for the project.  
Page indicator: number of pages included in the report. 
Project Number: Determined by the public authority…If there is no number leave blank. 

 
Payroll Information by column: 
 

1. Employee Name, Address and Social Security number: This information must be provided for all employees that perform physical 
labor on the project.  The Social Security number is required; the last four digits may be permitted by the public authority. Corporate 
officers, partners, and salaried employees are considered employees and must be paid the prevailing rate.  Individual sole 
proprietors do not have to pay themselves prevailing rate but must report their hours on the project.  
 

2. Work Class: List classification of work performed by employee.  If unsure of work classification, consult the Ohio Department of 
Commerce-Division of Industrial Compliance & Labor-Bureau of Wage and Hour Administration.  Employees working more than one 
classification should have separate line entries for each classification.  Indicate what year/level for Apprentices.  Be specific when 
using laborer and operator classifications; for example, Backhoe Operator or Asphalt Laborer or by “Group”. 

 
3. Hours Worked, Day & Date:  In the first row of column 3, enter days of the company’s pay period for example; M   T   W   TH  F  S   

S.  The second row is for the date that corresponds with each day for the pay period.   In the employee information section, enter 
the number of hours worked on the prevailing wage project and which day the hours were worked.  Separate rows are labeled for 
(ST) straight time hours and (OT) overtime hours.  All hours worked after 40, must be paid at the appropriate overtime rate.  

 
4. Project Total Hours: Total the hours entered for pay period. 

 
5. Base Rate: Enter actual rate per hour paid to the employee.  The overtime hourly rate is time and one-half the base rate listed in the 

prevailing wage schedule plus fringe benefits at straight time rate.  The prevailing wage schedule lists the base rate plus fringe 
benefit amounts.  These amounts added together equal the total prevailing wage rate.  Employers must pay this total amount in one 
of three ways. 
1) Total rate may be paid in entirety in the base rate to the employee; in which case, the cash designation will be checked for 

fringe benefits. 
2) Total rate may be paid as listed in prevailing wage rate schedule with total fringe amounts paid approved plans. 
3) Total rate may be paid with a combination of base rate and fringe payments to approved plans in amounts other than 

those listed in schedule. 
 

6. Project Gross: Enter total gross wages earned on the project for straight time and overtime. Project hours “X” base rate should equal 
project gross. 

 
7.             Fringes: If fringe benefits are paid in the hourly base rate, indicate this by marking the Cash space.  If fringe benefits are paid to             

                                approved plans as listed in the prevailing wage rate schedule, mark the space Approved Plans.  If fringe benefits are paid partially                      
                                in the base rate and partially to approved plans, mark the space Cash & Approved Plans.  List the hourly amount paid to approved                      
                                plans for each fringe.  If payments are not made on a per hour basis, calculate the hourly fringe credit by dividing the yearly 
                                employer contribution by the lesser of:  hours actually worked in the year (these must be documented) or 2080.  Fringe benefits   
                                include: Employer’s share of health insurance, life insurance, retirement plan, bonus/profit sharing, sick pay, holiday pay, personal  

leave, vacation, and education/training programs.  If unsure of a possible fringe benefit, contact the Ohio Department of Commerce-
Division of Industrial Compliance & Labor-Bureau of Wage and Hour Administration. 

 
8. Total Hours All Jobs: Total all hours worked during the pay period including non-prevailing wage jobs. 

 
9. Total Gross All Jobs: Gross amount earned in the pay period for all hours worked. 

 
10. Self-explanatory. 

 
11. Self-explanatory. 

 

http://www.com.ohio.gov/


    

1 )  By signing below, I certify that: (1) I pay, or supervise the payment of the employees shown above; (2) during the pay period reported on this form, all hours worked on this project have been paid at the appropriate prevailing wage 
rate for the class of work done; (3) the fringe benefits have been paid as indicated above; (4) no rebates or deductions have been or will be made, directly or indirectly from the total wages earned, other than permissable deductions as 
defined in ORC Chapter 4115; and (5) apprentices are registered with the U.S. Dept. of Labor, Bureau of Apprenticeship and Training. I understand that the willful falsification of any of the above statements may subject the Contractor 
or Subcontractor to civil or criminal prosecution.

Certified Payroll Report
 

Week Ending:

Report for:

Phone No:

Public Authority (Owner):City, State, Zip

Company:1)

Address:

If Sub, GC/Prime Contractor Name:

Gross

Fringe Rate Your Company Pays Per Hour

 Check if Subcontractor1) Payroll No:

Approved Plans

H&W

11. Net 
Pay on All 

Jobs

Cash & Approved Plans

Other Total

4.Total 6.Project Cash1. Employee Name, 
Address, & SS# (Last 4 

digits if permitted) 

Weekly Payroll Amount

ofSheet:2)

10. Total 
Deductions

9. Total 
Gross on All 

Jobs

OT

Hol

OT

ST

Pens Vac

OT

ST

OT

8.Total 
Hrs for 
all Jobs

Project Name & Location:

ST

ST

Contract No:

3.Prevailing Wage Project 5.Base

Rate

7. Fringes:

Hours Worked - Day & Date HoursClass3)

2.Work

Type or Print Name and Title

ST

OT

Date

3)Type in continuous line, text will wrap.2)Attach additional sheets as necessary.11/14 jc

Signature





 

Bureau of Wage and Hour Administration 

6606 Tussing Road 

Reynoldsburg, OH 43068-9009 

LAW1003 

3/2019  

 

 
 
 
 
An Equal Opportunity Employer and Service Provider 

                    614-644-2239 
             Fax 614-728-8639 
    TTY/TDD 800-750-0750                      

com.ohio.gov                       

 

 

 
 

 

 

Affidavit of Compliance 
 

 

Prevailing Wages 
 
 
 
 

I,     
(Name of person signing affidavit) (Title) 

 
do hereby certify that the wages paid to all employees of 

 
 
 

(Company Name) 
 

for all hours worked on the 
 
 
 

(Project name and location) 
 

project, during the period from    to    are in 
(Project Dates) 

 

compliance with prevailing wage requirements of Chapter 4115 of the Ohio Revised Code. I further 

certify that no rebates or deductions have been or will be made, directly or indirectly, from any wages 

paid in connection with this project, other than those provided by law. 

 
 
 
 

(Signature of Officer or Agent) 
 

 
Sworn to and subscribed in my presence this  _______ day of   __________, 20__________. 

 
 
 

   (Notary Public) 
 

 
The above affidavit must be executed and sworn to by the officer or agent of the contractor or 
subcontractor who supervises the payment of employees. This affidavit must be submitted to 
the owner (public authority) before the surety is released or final payment due under the terms 
of the contract is made. 

 

 



Prevailing Wage Rate
Skilled Crafts

Name of Union: Labor HevHwy 3

Type of Rate: Commercial

Change #:
LCN02-2025ib

Craft:
Laborer

Effective Date:
6/11/2025

Effective Date:
6/11/2025

Fringe Benefit Payments Irrevocable 
FundBHR

H&W Pension App Tr. Vac. Annuity Other LECET (*) MISC (*)

Total 
PWR

Overtime 
Rate

Classification

Laborer 
Group 1 $37.27 $8.60 $4.45 $0.45 $0.00 $2.50 $0.00 $0.10 $0.00 $53.37 $72.01

Group 2 $37.44 $8.60 $4.45 $0.45 $0.00 $2.50 $0.00 $0.10 $0.00 $53.54 $72.26

Group 3 $37.77 $8.60 $4.45 $0.45 $0.00 $2.50 $0.00 $0.10 $0.00 $53.87 $72.76

Group 4 $38.22 $8.60 $4.45 $0.45 $0.00 $2.50 $0.00 $0.10 $0.00 $54.32 $73.43

Watch 
Person $32.00 $8.60 $4.45 $0.45 $0.00 $2.50 $0.00 $0.10 $0.00 $48.10 $64.10

Apprentice BHR Percent

0-1000 hrs $29.82 $80.00 $8.60 $4.45 $0.45 $0.00 $2.50 $0.00 $0.10 $0.00 $45.92 $60.82

1001-2000
hrs $31.68 $85.00 $8.60 $4.45 $0.45 $0.00 $2.50 $0.00 $0.10 $0.00 $47.78 $63.62

2001-3000
hrs $33.54 $90.00 $8.60 $4.45 $0.45 $0.00 $2.50 $0.00 $0.10 $0.00 $49.64 $66.41

3001-4000
hrs $35.41 $95.00 $8.60 $4.45 $0.45 $0.00 $2.50 $0.00 $0.10 $0.00 $51.51 $69.21

More than 
4000 hrs $37.27 $100.00 $8.60 $4.45 $0.45 $0.00 $2.50 $0.00 $0.10 $0.00 $53.37 $72.01

(*)Special Calculation Note :

Watchmen have no Apprentices. Tunnel Laborer rate with air-pressurized add $1.00 to the above wage rate.  
Commercial Driver’s License – Any Laborer required to utilize a valid Commercial Driver’s License (CDL), are in 
compliance with necessary FMCSA regulations and approved by the Contractor to operate a Commercial Motor 
Vehicle (CMV), shall be paid one dollar ($1.00) per hour above the base rate for the entirety of their working shift.

Ratio :

1 Journeymen  to  1 Apprentice 3 Journeymen  to  1 Apprentice thereafter

Jurisdiction ( * denotes special jurisdictional note ) :

Adams, Allen, Ashland, Athens, Auglaize, Belmont, Brown, Butler, Carroll, Champaign, Clark, Clermont, Clinton, 
Columbiana, Coshocton, Crawford, Darke, Defiance, Delaware, Fairfield, Fayette, Franklin, Fulton, Gallia, Greene, 
Guernsey, Hamilton, Hancock, Hardin, Harrison, Henry, Highland, Hocking, Holmes, Jackson, Jefferson, Knox, 
Lawrence, Licking, Logan, Madison, Marion, Meigs, Mercer, Miami, Monroe, Montgomery, Morgan, Morrow, 
Muskingum, Noble, Paulding, Perry, Pickaway, Pike, Preble, Putnam, Richland, Ross, Scioto, Seneca, Shelby, 
Tuscarawas, Union, Van Wert, Vinton, Warren, Washington, Wayne, Williams, Wyandot

Special Jurisdictional Note :

Hod Carriers and Common Laborers - Heavy, Highway, Sewer, Waterworks, Utility, Airport, Railroad, Industrial and 
Building Site, Sewer Plant, Waste Water Treatment Facilities Construction 



Details :

Group 1 Laborer (Construction); Plant Laborer or Yardman, Right-of-way Laborer, Landscape Laborer, Highway 
Lighting Worker, Signalization Worker,  (Swimming) Pool Construction Laborer, Utility Man, *Bridge Man, Handyman, 
Joint Setter, Flagperson, Carpenter Helper, Waterproofing Laborer, Slurry Seal, Seal Coating, Surface Treatment or 
Road Mix Laborer, Riprap Laborer & Grouter, Asphalt Laborer, Dump Man (batch trucks), Guardrail & Fence Installer, 
Mesh Handler & Placer, Concrete Curing Applicator, Scaffold Erector, Sign Installer, Hazardous Waste (level D), Diver 
Helper, Zone Person and Traffic Control.  *Bridge Man will perfomr work as per the October 31, 1949, memorandum 
on concrete forms, byand between the United Brotherhood of Caprpenters and Joiners of Americ and the Laborers' 
International Union of North America, which states in; "the moving, cleaning, oiling and carrying to the next point of 
erection, and the stripping of forms which are not to be re-used, and forms on all flat arch work shall be done by 
memebers of the Laborers' International Union of North America."  Group 2 Asphalt Raker, Screwman or Paver, 
Concrete Puddler, Kettle Man (pipeline), All Machine-Driven Tools (Gas, Electric, Air), Mason Tender, Brick Paver, 
Mortar Mixer, Skid Steer, Sheeting & Shoring Person, Surface Grinder Person, Screedperson, Water Blast, Hand Held 
Wand, Power Buggy or Power Wheelbarrow, Paint Striper,  Plastic fusing Machine Operator, Rodding Machine 
Operator, Pug Mill Operator, Operator of All Vacuum Devices Wet or Dry, Handling of all Pumps 4 inches and under 
(gas, air or electric), Diver, Form Setter, Bottom Person, Welder Helper (pipeline), Concrete Saw Person, Cutting with 
Burning Torch, Pipe Layer, Hand Spiker (railroad), Underground Person (working in sewer and waterline, cleaning, 
repairing and reconditioning). Tunnel Laborer (without air),Caisson, Cofferdam (below 25 feet deep),  Air Track and 
Wagon Drill, Sandblaster Nozzle Person, Hazardous Waste (level B), ***Lead Abatement, Hazardous Waste (level C)  
***Includes the erecting of structures for the removal, including the encapsulation and containment of Lead abatement 
process.  Group 3 Blast and Powder Person, Muckers will be defined as shovel men working directly with the miners, 
Wrencher (mechanical joints & utility pipeline), Yarner, Top Lander, Hazardous Waste (level A), Concrete Specialist, 
Curb Setter and Cutter, Grade Checker, Concrete Crew in Tunnels. Utility pipeline Tappers, Waterline, Caulker, Signal
Person will receive the rate equal to the rate paid the Laborer classification for which the Laborer is signaling.   Group 
4 Miner,Welder, Gunite Nozzle Person  A.) The Watchperson shall be responsible to patrol and maintain a safe traffic 
zone including but not limited to barrels, cones, signs, arrow boards, message boards etc. The responsibility of a 
watchperson is to see that the equipment, job and office trailer etc. are secure.



Prevailing Wage Rate
Skilled Crafts

Name of Union: Operating Engineers - HevHwy Zone II

Type of Rate: Commercial

Change #:
LCN01-2025ib

Craft:
Operating Engineer

Effective Date:
5/1/2025

Effective Date:
5/1/2025

Fringe Benefit Payments Irrevocable 
FundBHR

H&W Pension App Tr. Vac. Annuity Other LECET (*) MISC (*)

Total 
PWR

Overtime 
Rate

Classification

Operator 
Class A $45.84 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 $62.74 $85.66

Operator 
Class B $45.72 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 $62.62 $85.48

Operator 
Class C $44.68 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 $61.58 $83.92

Operator 
Class D $43.50 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 $60.40 $82.15

Operator 
Class E $38.04 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 $54.94 $73.96

Master 
Mechanic $46.84 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 $63.74 $87.16

Lift 
Director $46.84 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 $63.74 $87.16

Crane and
Mobile 

Concrete 
Pump 150'

- 179'

$46.34 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 $63.24 $86.41

Crane and
Mobile 

Concrete 
Pump 180'

- 249'

$46.84 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 $63.74 $87.16

Crane and
Mobile 

Concrete 
Pump 250'
and Ove

$47.09 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 $63.99 $87.54

Apprentice BHR Percent

1st Year $22.92 $50.00 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 $39.82 $51.28

2nd Year $27.50 $60.00 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 $44.40 $58.16

3rd Year $32.09 $70.00 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 $48.99 $65.03

4th Year $36.67 $80.00 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 $53.57 $71.91

Field 
Mech 

Trainee
$ $ $ $ $ $ $ $ $ $ $ $

1st year $27.50 $60.00 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.00 $44.40 $58.16

2nd year $32.09 $70.00 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.00 $48.99 $65.03

3rd year $36.67 $80.00 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.00 $53.57 $71.91

4th year $41.26 $90.00 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.00 $58.16 $78.78

(*)Special Calculation Note :

Other: Education & Safety Fund Misc: National Training



Ratio :

For every (3) Operating Engineer Journeymen employed by the company, there may be employed (1) Registered 
Apprentice or Trainee Engineer through the referral when they are available.  An Apprentice, while employed as part of
a crew per Article VIII, paragraph 68 will not be subject to the apprenticeship ratios in this collective bargaining 
agreement 

Jurisdiction ( * denotes special jurisdictional note ) :

Adams, Allen, Ashland, Athens, Auglaize, Belmont, Brown, Butler, Carroll, Champaign, Clark, Clermont, Clinton, 
Coshocton, Crawford, Darke, Defiance, Delaware, Fairfield, Fayette, Franklin, Fulton, Gallia, Greene, Guernsey, 
Hamilton, Hancock, Hardin, Harrison, Henry, Highland, Hocking, Holmes, Huron, Jackson, Jefferson, Knox, Lawrence, 
Licking, Logan, Lucas, Madison, Marion, Meigs, Mercer, Miami, Monroe, Montgomery, Morgan, Morrow, Muskingum, 
Noble, Ottawa, Paulding, Perry, Pickaway, Pike, Preble, Putnam, Richland, Ross, Sandusky, Scioto, Seneca, Shelby, 
Stark, Tuscarawas, Union, Van Wert, Vinton, Warren, Washington, Wayne, Williams, Wood, Wyandot

Special Jurisdictional Note :

Details :



**Apprentices wilt receive a 10% increase on top of the percentages listed above provided they are operating mobile 
equipment.   

Class A - Air Compressors on Steel Erection; Asphalt Plant Engineers (Cleveland District Only); Barrier Moving 
Machine; Boiler Operators, Compressor Operators, or Generators, when mounted on a rig; Boom Trucks (all types); 
Cableways; Cherry Pickers; Combination- Concrete Mixers & Towers; Concrete Plants (over 4 yd capacity); Concrete 
Pumps; Cranes (all types); Compact Cranes track or rubber over 4,000 pounds capacity; Cranes self-erecting 
stationary, track or truck; Derricks (all types); Draglines; Dredges dipper, clam or suction; Elevating Graders or Euclid 
Loaders; Floating Equipment (all types); Gradalls; Helicopter Crew (Operator- hoist or winch); Hoes (all types); 
Hoisting Engines; Hoisting Engines, on shaft or tunnel work; Hydraulic Gantry (lifting system); Industrial-type Tractors; 
Jet Engine Dryer (D8 or D9) diesel Tractors; Locomotives (standard gauge); Maintenance Operators/Technicians 
(class A); Mixers, paving (single or double drum); Mucking Machines; Multiple Scrapers; Piledriving Machines (all 
types); Power Shovels, Prentice Loader; Quad 9 (double pusher); Rail Tamper (with automatic lifting and aligning 
device); Refrigerating Machines (freezer operation); Rotary Drills, on caisson work; Rough Terrain Fork Lift with 
winch/hoist; Side Booms; Slip Form Pavers; Survey Crew Party Chiefs; Tower Derricks; Tree Shredders; Trench 
Machines (over 24” wide); Truck Mounted Concrete Pumps; Tug Boats; Tunnel Machines and /or Mining Machines; 
Wheel Excavators.   

Class B - Asphalt Pavers; Automatic Subgrade Machines, self-propelled (CMI-type); Bobcat-type and /or Skid Steer 
Loader with hoe attachment greater than 7000 lbs.; Boring Machine Operators (more than 48 inches); Bulldozers; 
Concrete Saws, Vermeer type; Endloaders; Horizontal Directional Drill (50,000 ft. lbs. thrust and over); Hydro Milling 
Machine; Kolman-type Loaders (production type-dirt); Lead Greasemen; Lighting and Traffic Signal Installation 
Equipment includes all groups or classifications; Maintenance Operators/Technicians, Class B; Material Transfer 
Equipment (shuttle buggy) Asphalt; Pettibone-Rail Equipment; Power Graders; Power Scrapers; Push Cats; Rotomills 
(all), Grinders and Planners of all types, Groovers (excluding walk-behinds); Trench Machines (24 inch wide and 
under).  

Class C - A-Frames; Air Compressors, on tunnel work (low Pressure); Articulating/straight bed end dumps if assigned 
(minus $4.00 per hour); Asphalt Plant Engineers (Portage and Summit Counties only); Bobcat-type and/or skid steer 
loader with or without attachments; Drones; Highway Drills (all types); HydroVac/Excavator (when a second person is 
needed, the rate of pay will be “Class E”); Locomotives (narrow gauge); Material Hoist/Elevators; Mixers, concrete 
(more than one bag capacity); Mixers, one bag capacity (side loader); Power Boilers (over 15 lbs. pressure);  Pump 
Operators (installing or operating well Points); Pumps (4 inch and over discharge); Railroad Tie Inserter/Remover; 
Rollers, Asphalt; Rotovator (lime-soil Stabilizer); Switch & Tie Tampers (without lifting and aligning device);  Utilities 
Operators, (small equipment); Welding Machines and Generators.  

Class D – Backfillers and Tampers; Ballast Re-locator; Bar and Joint Installing Machines; Batch Plant Operators; 
Boring Machine Operators (48 inch or less); Bull Floats; Burlap and Curing Machines; Concrete Plants (capacity 4 yds.
and under); Concrete Saws (multiple); Conveyors (highway); Crushers; Deckhands; Farm type tractors, with 
attachments (highway); Finishing Machines; Firemen, Floating Equipment (all types); Fork Lifts (highway), except 
masonry; Form Trenchers; Hydro Hammers; Hydro Seeders; Pavement Breakers (hydraulic or cable); Plant Mixers; 
Post Drivers; Post Hole Diggers; Power Brush Burners; Power Form Handling Equipment; Road Widening Trenchers; 
Rollers (brick, grade, macadam); Self-Propelled Power Spreaders; Self-Propelled Sub-Graders; Steam Firemen; 
Survey Instrument men; Tractors, pulling sheepsfoot rollers or graders; Vibratory Compactors, with integral power.  

Class E - Compressors (portable, Sewer, Heavy and Highway); Cranes-Compact, track or rubber under 4,000 pound 
capacity; Drum Firemen (asphalt plant); Fueling and greasing (Primary Operator with Specialized CDL Endorsement 
Add $3.00/hr); Generators; Inboard-Outboard Motor Boat Launches; Masonry Fork Lifts; Oil Heaters (asphalt plant); 
Oilers/Helpers; Power Driven Heaters (oil fired); Power Scrubbers; Power Sweepers; Pumps (under 4 inch discharge); 
Signalperson; Survey Rodmen or Chairmen; Tire Repairmen; VAC/ALLS.  

Master Mechanic - Master Mechanic  Cranes and Mobile Concrete Pumps 150' -179' - Boom & Jib 150 - 179 feet  
Cranes and Mobile Concrete Pumps 180' - 249' - Boom & Jib 180 - 249 feet  Cranes and Mobile Concrete Pumps 250' 
and over - Boom & Jib 250 feet or over



Prevailing Wage Rate
Skilled Crafts

Name of Union: Carpenter & Piledriver SC District HevHwy

Type of Rate: Commercial

Change #:
LCR01-2025ib

Craft:
Carpenter

Effective Date:
7/9/2025

Effective Date:
7/9/2025

Fringe Benefit Payments Irrevocable 
FundBHR

H&W Pension App Tr. Vac. Annuity Other LECET (*) MISC (*)

Total 
PWR

Overtime 
Rate

Classification

Journeym
an $35.69 $8.85 $10.78 $0.70 $0.00 $2.91 $0.16 $0.00 $0.00 $59.09 $76.94

Apprentice BHR Percent

1st 6 
months $24.98 $70.00 $8.85 $10.78 $0.70 $0.00 $2.91 $0.16 $0.00 $0.00 $48.38 $60.87

2nd 6 
months $24.98 $70.00 $8.85 $10.78 $0.70 $0.00 $2.91 $0.16 $0.00 $0.00 $48.38 $60.87

3rd 6 
months $28.55 $80.00 $8.85 $10.78 $0.70 $0.00 $2.91 $0.16 $0.00 $0.00 $51.95 $66.23

4th 6 
months $28.55 $80.00 $8.85 $10.78 $0.70 $0.00 $2.91 $0.16 $0.00 $0.00 $51.95 $66.23

5th 6 
months $32.12 $90.00 $8.85 $10.78 $0.70 $0.00 $2.91 $0.16 $0.00 $0.00 $55.52 $71.58

6th 6 
months $32.12 $90.00 $8.85 $10.78 $0.70 $0.00 $2.91 $0.16 $0.00 $0.00 $55.52 $71.58

7th 6 
months $33.91 $95.00 $8.85 $10.78 $0.70 $0.00 $2.91 $0.16 $0.00 $0.00 $57.31 $74.26

8th 6 
months $33.91 $95.00 $8.85 $10.78 $0.70 $0.00 $2.91 $0.16 $0.00 $0.00 $57.31 $74.26

(*)Special Calculation Note :

Other: UBC National Fund

When the contractor furnishes the necessary underwater gear for the diver, the diver shall be paid one and one half (1 
& 1/2) times the journeyman rate for the time spent in the water.

Ratio :

1 Journeymen to 1 Apprentice

Jurisdiction ( * denotes special jurisdictional note ) :

Adams, Athens, Delaware, Fairfield, Fayette, Franklin, Gallia, Guernsey, Highland, Hocking, Jackson, Lawrence, 
Licking, Madison, Marion, Meigs, Morgan, Muskingum, Noble, Perry, Pickaway, Pike, Ross, Scioto, Union, Vinton, 
Washington

Special Jurisdictional Note :



Details :

**Highway Construction, Airport Construction, Heavy Construction but not limited to: Tunnels, subways, drainage 
projects, flood control, reservoirs

Railroad Construction, Sewer Waterworks & Utility Construction but not limited to: storm sewers, waterlines, gas lines 

Industrial & Building site, Power Plant, Amusement Park, Athletic stadium site, Sewer and Water Plants. 



Prevailing Wage Rate
Skilled Crafts

Name of Union: Cement Mason Local 132 Hev Hwy (Columbus)

Type of Rate: Commercial

Change #:
LCN01-2025ib

Craft:
Cement Mason

Effective Date:
5/1/2025

Effective Date:
5/1/2025

Fringe Benefit Payments Irrevocable 
FundBHR

H&W Pension App Tr. Vac. Annuity Other LECET (*) MISC (*)

Total 
PWR

Overtime 
Rate

Classification

Cement 
Mason $37.29 $9.00 $7.65 $0.75 $0.00 $2.40 $0.07 $0.00 $0.00 $57.16 $75.81

Apprentice BHR Percent

1st Year $26.10 $70.00 $9.00 $7.65 $0.75 $0.00 $2.40 $0.07 $0.00 $0.00 $45.97 $59.02

2nd Year $29.83 $80.00 $9.00 $7.65 $0.75 $0.00 $2.40 $0.07 $0.00 $0.00 $49.70 $64.62

3rd Year $33.56 $90.00 $9.00 $7.65 $0.75 $0.00 $2.40 $0.07 $0.00 $0.00 $53.43 $70.21

(*)Special Calculation Note :

Other: International Training Fund

Ratio :

1 Journeyman to 1 Apprentice    2 Journeymen to 1 Apprentice thereafter

Jurisdiction ( * denotes special jurisdictional note ) :

Ashland, Athens, Coshocton, Crawford, Delaware, Fairfield, Fayette, Franklin, Guernsey, Hocking, Knox, Licking, 
Madison, Marion, Meigs, Monroe, Morgan, Morrow, Muskingum, Noble, Perry, Pickaway, Richland, Ross, Union, 
Vinton, Washington, Wyandot

Special Jurisdictional Note :

Details :

Highway Construction, Sewer, Waterworks And Utility Construction, Industrial & Building Site, Heavy Construction, 
Airport Construction Or Railroad Construction Work,  Power Plant, Tunnels, Amusement Park, Athletic Stadium Site 
Work, Pollution Control, Sewer Plant, Waste & Water Plant, Water Treatment Facilities Construction.



Prevailing Wage Rate
Skilled Crafts

Name of Union: Electrical Local 71 Outside (Central OH Chapter)

Type of Rate: Commercial

Change #:
LCN01-2025ib

Craft:
Electrical

Effective Date:
6/4/2025

Effective Date:
6/4/2025

Fringe Benefit Payments Irrevocable 
FundBHR

H&W Pension App Tr. Vac. Annuity Other LECET (*) MISC (*)

Total 
PWR

Overtime 
Rate

Classification

Electrical 
Lineman $46.03 $7.50 $1.38 $0.46 $0.00 $9.20 $0.50 $0.00 $0.00 $65.07 $88.09

Traffic 
Signal & 
Lighting 

Journeym
an 

$44.43 $7.50 $1.33 $0.44 $0.00 $8.89 $0.50 $0.00 $0.00 $63.09 $85.31

Equipment
Operator $40.44 $7.50 $1.21 $0.40 $0.00 $8.09 $0.50 $0.00 $0.00 $58.14 $78.36

Groundma
n 0-12 
months 
(W/O 
CDL)

$24.52 $7.50 $0.74 $0.25 $0.00 $4.90 $0.50 $0.00 $0.00 $38.41 $50.67

Groundma
n 0-12 
Months 
W/CDL

$26.78 $7.50 $0.80 $0.27 $0.00 $5.36 $0.50 $0.00 $0.00 $41.21 $54.60

Groundma
n greater 

than 1 
Year 

W/CDL

$29.07 $7.50 $0.87 $0.29 $0.00 $5.81 $0.50 $0.00 $0.00 $44.04 $58.58

Traffic 
Signal 

Apprentice
s

$ $ $ $ $ $ $ $ $ $ $

1st 1,000 
hours $26.66 $7.50 $0.80 $0.27 $0.00 $5.33 $0.50 $0.00 $0.00 $41.06 $54.39

2nd 1,000 
hours $28.88 $7.50 $0.87 $0.29 $0.00 $5.78 $0.50 $0.00 $0.00 $43.82 $58.26

3rd 1,000 
hours $31.10 $7.50 $0.93 $0.31 $0.00 $6.22 $0.50 $0.00 $0.00 $46.56 $62.11

4th 1,000 
hours $33.32 $7.50 $1.00 $0.33 $0.00 $6.66 $0.50 $0.00 $0.00 $49.31 $65.97

5th 1,000 
hours $35.54 $7.50 $1.07 $0.36 $0.00 $7.11 $0.50 $0.00 $0.00 $52.08 $69.85

6th 1,000 
hours $39.99 $7.50 $1.20 $0.40 $0.00 $8.00 $0.50 $0.00 $0.00 $57.59 $77.59

Apprentice BHR Percent

1st 1,000 
Hours $27.62 $60.00 $7.50 $0.83 $0.28 $0.00 $5.52 $0.50 $0.00 $0.00 $42.25 $56.06

2nd 1,000 
Hours $29.92 $65.00 $7.50 $0.90 $0.30 $0.00 $5.98 $0.50 $0.00 $0.00 $45.10 $60.06

3rd 1,000 
Hours $32.22 $70.00 $7.50 $0.97 $0.32 $0.00 $6.44 $0.50 $0.00 $0.00 $47.95 $64.06

4th 1,000 
Hours $34.52 $75.00 $7.50 $1.04 $0.35 $0.00 $6.90 $0.50 $0.00 $0.00 $50.81 $68.07



5th 1,000 
Hours $36.82 $80.00 $7.50 $1.10 $0.37 $0.00 $7.36 $0.50 $0.00 $0.00 $53.65 $72.07

6th 1,000 
Hours $39.13 $85.00 $7.50 $1.17 $0.39 $0.00 $7.82 $0.50 $0.00 $0.00 $56.51 $76.07

7th 1,000 
Hours $41.43 $90.00 $7.50 $1.24 $0.41 $0.00 $8.28 $0.50 $0.00 $0.00 $59.36 $80.07

(*)Special Calculation Note :

Other is Health Reimburstment Account

Ratio :

 1 Journeymen to 1 Apprentice

Jurisdiction ( * denotes special jurisdictional note ) :

Adams, Ashland, Athens, Coshocton, Crawford, Delaware, Fairfield, Fayette, Franklin, Gallia, Guernsey, Highland, 
Hocking, Jackson, Knox, Lawrence, Licking, Madison, Marion, Meigs, Monroe, Morgan, Morrow, Muskingum, Noble, 
Perry, Pickaway, Pike, Richland, Ross, Scioto, Tuscarawas, Union, Vinton, Washington

Special Jurisdictional Note :

Details :

A groundman when directed shall assist a Journeyman Lineman, Traffic Signal and Lighting Journeyman or Equipment
Operator in the performance of his/her work on the ground, including the use of hand tools. Under no circumstances 
shall this classification climb poles, towers, or work from an elevated platform or bucket truck. This classification shall 
not perform work normally assigned to an Apprentice.   No more than three (3) Groundmen shall work alone.  Jobs 
with more that three Groundmen shall be supervised by a Groundcrew Foreman, Journeyman Lineman, Journeyman 
Traffic Signal Technician or an Equipment Operator.  Scope of  Work: installation and maintenance of highway and 
street lighting, highway and street sign lighting, electronic message boards and traffic control systems, camera 
systems, traffic signal work, substation and line construction including overhead and underground projects for private 
and industrial work as in accordance with the IBEW Constitution.  This Agreement includes the operation of all tools 
and equipment necessary for the installation of the above projects.



Prevailing Wage Rate
Skilled Crafts

Name of Union: Electrical Local 71 Outside Utility Power

Type of Rate: Commercial

Change #:
LCN01-2026ib

Craft:
Electrical

Effective Date:
1/7/2026

Effective Date:
1/7/2026

Fringe Benefit Payments Irrevocable 
FundBHR

H&W Pension App Tr. Vac. Annuity Other LECET (*) MISC (*)

Total 
PWR

Overtime 
Rate

Classification

Electrical 
Lineman $52.03 $7.50 $1.56 $0.52 $0.00 $12.49 $1.00 $0.00 $0.00 $75.10 $101.12

Substation
Technicia

n
$52.03 $7.50 $1.56 $0.50 $0.00 $12.49 $1.00 $0.00 $0.00 $75.08 $101.09

Cable 
Splicer $54.50 $7.50 $1.64 $0.55 $0.00 $13.08 $1.00 $0.00 $0.00 $78.27 $105.52

Operator 
A $46.61 $7.50 $1.40 $0.47 $0.00 $11.19 $1.00 $0.00 $0.00 $68.17 $91.47

Operator 
B $41.17 $7.50 $1.23 $0.41 $0.00 $9.87 $1.00 $0.00 $0.00 $61.18 $81.77

Operator 
C $33.00 $7.50 $0.99 $0.33 $0.00 $7.92 $1.00 $0.00 $0.00 $50.74 $67.24

Groundma
n 0-12 
months 

Exp

$26.02 $7.50 $0.78 $0.26 $0.00 $6.24 $1.00 $0.00 $0.00 $41.80 $54.81

Groundma
n 0-12 
months 

Exp 
w/CDL

$28.62 $7.50 $0.86 $0.29 $0.00 $6.87 $1.00 $0.00 $0.00 $45.14 $59.45

Groundma
n 1 yr or 

more
$28.62 $7.50 $0.86 $0.29 $0.00 $6.87 $1.00 $0.00 $0.00 $45.14 $59.45

Groundma
n 1 yr or 

more 
w/CDL

$33.82 $7.50 $1.01 $0.34 $0.00 $8.12 $1.00 $0.00 $0.00 $51.79 $68.70

Equipment
Mechanic 

A
$41.17 $7.50 $1.23 $0.41 $0.00 $9.87 $1.00 $0.00 $0.00 $61.18 $81.77

Equipment
Mechanic 

B
$37.09 $7.50 $1.11 $0.37 $0.00 $8.90 $1.00 $0.00 $0.00 $55.97 $74.52

Equipment
Mechanic 

C
$33.00 $7.50 $0.99 $0.33 $0.00 $7.92 $1.00 $0.00 $0.00 $50.74 $67.24

Line Truck
w/auger $36.40 $7.50 $1.09 $0.36 $0.00 $8.71 $1.00 $0.00 $0.00 $55.06 $73.26

Apprentice BHR Percent

1st 1000 
hrs $31.22 $60.00 $7.50 $0.94 $0.31 $0.00 $7.49 $1.00 $0.00 $0.00 $48.46 $64.07

2nd 1000 
hrs $33.82 $65.00 $7.50 $1.01 $0.34 $0.00 $8.12 $1.00 $0.00 $0.00 $51.79 $68.70

3rd 1000 
hrs $36.42 $70.00 $7.50 $1.09 $0.36 $0.00 $8.74 $1.00 $0.00 $0.00 $55.11 $73.32



4th 1000 
hrs $39.02 $75.00 $7.50 $1.17 $0.39 $0.00 $9.37 $1.00 $0.00 $0.00 $58.45 $77.96

5th 1000 
hrs $41.62 $80.00 $7.50 $1.25 $0.44 $0.00 $9.99 $1.00 $0.00 $0.00 $61.80 $82.61

6th 1000 
hrs $44.23 $85.00 $7.50 $1.33 $0.44 $0.00 $10.61 $1.00 $0.00 $0.00 $65.11 $87.22

7th 1000 
hrs $46.83 $90.00 $7.50 $1.40 $0.47 $0.00 $11.24 $1.00 $0.00 $0.00 $68.44 $91.86

(*)Special Calculation Note :

Other: Health Reimbursement Account 

Ratio :

(1) Journeyman Lineman  to (1) Apprentice

Jurisdiction ( * denotes special jurisdictional note ) :

Adams, Ashland, Ashtabula, Athens, Auglaize, Belmont, Brown, Butler, Carroll, Champaign, Clark, Clermont, Clinton, 
Columbiana, Coshocton, Crawford, Cuyahoga, Darke, Delaware, Fairfield, Fayette, Franklin, Gallia, Geauga, Greene, 
Guernsey, Hamilton, Harrison, Highland, Hocking, Holmes, Jackson, Jefferson, Knox, Lake, Lawrence, Licking, Logan,
Lorain, Madison, Mahoning, Marion, Medina, Meigs, Mercer, Miami, Monroe, Montgomery, Morgan, Morrow, 
Muskingum, Noble, Perry, Pickaway, Pike, Portage, Preble, Richland, Ross, Scioto, Shelby, Stark, Summit, Trumbull, 
Tuscarawas, Union, Vinton, Warren, Washington, Wayne

Special Jurisdictional Note :

Details :

Operator "A": John Henry Rock Drill, D-6 (or equivalent) and above, Trackhoe Digger, (320 Track excavator), Cranes 
(greater then 25 tons and less than 45 tons).  
Operator "B": Cranes (greater than 6 tons and up to 25 tons), Backhoes, Road Tractor, Dozer up to D-5, Pressure 
Digger- wheeled or tracked, all Tension wire Stringing equipment.  
Operator "C": Trench, Backhoe, Riding type vibratory Compactor, Ground Rod Driver, Boom Truck (6 ton & below), 
Skid Steer Loaders, Material Handler.



Prevailing Wage Rate
Skilled Crafts

Name of Union: Ironworker Local 172

Type of Rate: Commercial

Change #:
OCR01-2025ib

Craft:
Ironworker

Effective Date:
11/5/2025

Effective Date:
11/5/2025

Fringe Benefit Payments Irrevocable 
FundBHR

H&W Pension App Tr. Vac. Annuity Other LECET (*) MISC (*)

Total 
PWR

Overtime 
Rate

Classification

Ironworker $40.87 $9.50 $9.50 $0.71 $0.00 $3.50 $0.00 $0.00 $0.00 $64.08 $84.52

Rigger 
Welder 

Reinforcin
g Sheeter 

Fence 
Erector 

Machinery
Mover

$40.87 $9.50 $9.50 $0.71 $0.00 $3.50 $0.00 $0.00 $0.00 $64.08 $84.52

Apprentice BHR Percent

1st Year 
0-1500 
Hours

$28.61 $70.00 $9.50 $9.50 $0.71 $0.00 $3.50 $0.00 $0.00 $0.00 $51.82 $66.12

2nd Year 
1501-3000

Hours
$32.70 $80.00 $9.50 $9.50 $0.71 $0.00 $3.50 $0.00 $0.00 $0.00 $55.91 $72.25

3rd Year 
3001-4500

Hours
$36.79 $90.02 $9.50 $9.50 $0.71 $0.00 $3.50 $0.00 $0.00 $0.00 $60.00 $78.40

(*)Special Calculation Note :

Ratio :

1 Journeyman to 1 Apprentice

Jurisdiction ( * denotes special jurisdictional note ) :

Champaign*, Clark*, Crawford*, Delaware, Fairfield, Fayette*, Franklin, Hardin*, Highland*, Hocking, Jackson*, Knox, 
Licking, Logan*, Madison*, Marion, Morrow, Perry, Pickaway, Pike, Ross, Union, Vinton, Wyandot*, Muskingum*

Special Jurisdictional Note :



Champaign County Twps included: Wayne, Rush, Goshen
Clark County Twps included: Vienna, Catawba and portions of Harmony and Pleasant 
Crawford County Twps included: Bucyrus, Dallas, Jefferson, Jackson, Whetstone, Polk, Sandusky
Fayette County Twps included: Paint, Marion, Perry, Madison, Wayne, Union
Hardin County Twps included: McDonald, Taylorcreek, Hale, Dudley, Pleasant, Goshen, Blanchard, Lynn, Jackson, 
Buck, Cessna, Marion, Washington
Highland County Twps included: Madison.  Jackson County Twps included: Liberty, Washington, Milton, Jackson, 
Coal, Wilkesville
Logan County Twps included: Monroe, Zane, Jefferson, Perry, Rush Creek, Bokes Creek
Madison County Twps included: Range, Paint, Fairfield, Sommerford, Jefferson, Pike, Canaan, Pleasant, Oak Run, 
Union, Deer Creek, Monroe, Darby
Muskingum County Twps include: Jackson, Licking, Hope Well, Newton, Clay, Cass, Muskingum falls, Springfield, 
Madison, Washington, Wayne, Brush Creek
Pike County Twps included: Perry, Benton, Mifflin, Sunfish, Newton, Prebble, Pee Pee, Seal, Beaver, Jackson
Wyandot County Twps included: Jackson, Marseilles, Mifflin, Pitt, Antrim 

Details :



Prevailing Wage Rate
Skilled Crafts

Name of Union: Painter Local 1275 HevHwy

Type of Rate: Commercial

Change #:
LCN02-2025ib

Craft:
Painter

Effective Date:
11/12/2025

Effective Date:
11/12/2025

Fringe Benefit Payments Irrevocable 
FundBHR

H&W Pension App Tr. Vac. Annuity Other LECET (*) MISC (*)

Total 
PWR

Overtime 
Rate

Classification

Painter 
Bridge 
Class 1 
Bridge 
Blaster

$38.97 $6.80 $10.30 $0.35 $0.00 $0.00 $0.00 $0.00 $0.00 $56.42 $75.91

Painter 
Bridges 
Class 2 
Rigger, 

Containm
ent 

Builder, 
Spot 

Blaster

$35.97 $6.80 $10.30 $0.35 $0.00 $0.00 $0.00 $0.00 $0.00 $53.42 $71.41

Painter 
Bridges 
Class 3 

Equipment
Operator/

Field 
Mechanic,

Grit 
Reclamati
on, Paint 

Mix, 
Traffic 

Control, 
Boat 

Person, 
Driver (0-5

Years 
Exp.) 

$28.97 $6.80 $10.30 $0.35 $0.00 $0.00 $0.00 $0.00 $0.00 $46.42 $60.91

Painter 
Bridges 
Class 3 

Equipment
Operator/

Field 
Mechanic,

Grit 
Reclamati
on, Paint 

Mix, 
Trafiic 

Control, 
Boat 

Person, 
Driver 
(plus 5 
Years 
Exp.)

$31.97 $6.80 $10.30 $0.35 $0.00 $0.00 $0.00 $0.00 $0.00 $49.42 $65.41



Painter 
Bridges 
Class 4 

Concrete 
Sealing, 
Concrete 
Blasting 
Power 

Washing   

$27.97 $6.80 $10.30 $0.35 $0.00 $0.00 $0.00 $0.00 $0.00 $45.42 $59.41

Painter 
Bridges 
Class 5 
Quality 
Control, 
Quality 

Assurance
, Traffic 
Safety 

Competen
t Person

$31.97 $6.80 $10.30 $0.35 $0.00 $0.00 $0.00 $0.00 $0.00 $49.42 $65.41

Apprentice BHR Percent

1st 0-1500
hrs $31.18 $80.00 $6.80 $0.95 $0.35 $0.00 $0.00 $0.00 $0.00 $0.00 $39.28 $54.87

2nd 
1501-3000

hrs
$33.12 $85.00 $6.80 $0.95 $0.35 $0.00 $0.00 $0.00 $0.00 $0.00 $41.22 $57.78

3rd 
3001-4500

hrs
$35.07 $90.00 $6.80 $0.95 $0.35 $0.00 $0.00 $0.00 $0.00 $0.00 $43.17 $60.71

4th 
4501-6000

hrs
$37.02 $95.00 $6.80 $0.95 $0.35 $0.00 $0.00 $0.00 $0.00 $0.00 $45.12 $63.63

(*)Special Calculation Note :

Ratio :

1 Journeyman to 1 Apprentice 

Jurisdiction ( * denotes special jurisdictional note ) :

Delaware, Fairfield, Fayette, Franklin, Knox, Licking, Madison, Muskingum, Perry, Pickaway, Ross, Union

Special Jurisdictional Note :

Details :

Heavy Highway Class 1 are qualified painters,blasters,riggers. Class 2 Equipment Tenders /or containment Builders 
are hired to tend employers equipment also engage in the building & moving of containment systems. Class 3 support 
personnel will perform Quality control duties,clean abrasive blast materials, load and unload trucks, handle all 
materials, man safety boats, & handle traffic control. NACE Level I, II, III or equivalent with at least five (5) years 
Journeyman QC experience shall pay Class 5 rate plus premium of $4.00 per hour
worked.



Prevailing Wage Rate
Skilled Crafts

Name of Union: Truck Driver Locals 20,40,92,100,175,284,348,377,637,697,908,957 - Bldg & HevHwy Class 1

Type of Rate: Commercial

Change #:
LCN01-2025ib

Craft:
Truck Driver

Effective Date:
5/28/2025

Effective Date:
5/28/2025

Fringe Benefit Payments Irrevocable 
FundBHR

H&W Pension App Tr. Vac. Annuity Other LECET (*) MISC (*)

Total 
PWR

Overtime 
Rate

Classification

Truck 
Driver 

CLASS 1
$34.26 $9.25 $9.60 $0.40 $0.00 $0.00 $0.00 $0.00 $0.00 $53.51 $70.64

Apprentice BHR Percent

First 6 
months $27.41 $80.00 $9.25 $9.60 $0.40 $0.00 $0.00 $0.00 $0.00 $0.00 $46.66 $60.36

7-12 
months $29.12 $85.00 $9.25 $9.60 $0.40 $0.00 $0.00 $0.00 $0.00 $0.00 $48.37 $62.93

13-18 
months $30.83 $90.00 $9.25 $9.60 $0.40 $0.00 $0.00 $0.00 $0.00 $0.00 $50.08 $65.50

19-24 
months $32.55 $95.00 $9.25 $9.60 $0.40 $0.00 $0.00 $0.00 $0.00 $0.00 $51.80 $68.07

25-30 
months $34.26 $100.00 $9.25 $9.60 $0.40 $0.00 $0.00 $0.00 $0.00 $0.00 $53.51 $70.64

(*)Special Calculation Note :

Ratio :

3 Journeymen to 1 Apprentice

Jurisdiction ( * denotes special jurisdictional note ) :

Adams, Allen, Ashland, Ashtabula, Athens, Auglaize, Belmont, Brown, Butler, Carroll, Champaign, Clark, Clermont, 
Clinton, Columbiana, Coshocton, Crawford, Darke, Defiance, Delaware, Erie, Fairfield, Fayette, Franklin, Fulton, 
Gallia, Greene, Guernsey, Hamilton, Hancock, Hardin, Harrison, Henry, Highland, Hocking, Holmes, Huron, Jackson, 
Jefferson, Knox, Lawrence, Licking, Logan, Lorain, Lucas, Madison, Mahoning, Marion, Medina, Meigs, Mercer, Miami,
Monroe, Montgomery, Morgan, Morrow, Muskingum, Noble, Ottawa, Paulding, Perry, Pickaway, Pike, Portage, Preble,
Putnam, Richland, Ross, Sandusky, Scioto, Seneca, Shelby, Stark, Summit, Trumbull, Tuscarawas, Union, Van Wert, 
Vinton, Warren, Washington, Wayne, Williams, Wood, Wyandot

Special Jurisdictional Note :

Details :



CLASS 1: Drivers on trucks, including but not limited to: 4-wheel service trucks; 4-wheel dump trucks; batch trucks; 
drivers on tandems; truck sweepers (not to include power sweepers and scrubbers) Drivers on tractor – trailer 
combinations including but not limited to the following: Semi-tractor trucks; pole trailers; ready-mix trucks; fuel trucks; 
all trucks five (5) axle and over; drivers on belly dumps; truck mechanics (when needed).



Prevailing Wage Rate
Skilled Crafts

Name of Union: Truck Driver Locals 20,40,92,100,175,284,348,377,637,697,908,957 - Bldg & HevHwy Class 2

Type of Rate: Commercial

Change #:
LCN01-2025ib

Craft:
Truck Driver

Effective Date:
5/28/2025

Effective Date:
5/28/2025

Fringe Benefit Payments Irrevocable 
FundBHR

H&W Pension App Tr. Vac. Annuity Other LECET (*) MISC (*)

Total 
PWR

Overtime 
Rate

Classification

Truck 
Driver 

CLASS 2  $35.26 $9.25 $9.60 $0.40 $0.00 $0.00 $0.00 $0.00 $0.00 $54.51 $72.14

Apprentice BHR Percent

First 6 
months $28.21 $80.00 $9.25 $9.60 $0.40 $0.00 $0.00 $0.00 $0.00 $0.00 $47.46 $61.56

7-12 
months $29.97 $85.00 $9.25 $9.60 $0.40 $0.00 $0.00 $0.00 $0.00 $0.00 $49.22 $64.21

13-18 
months $31.73 $90.00 $9.25 $9.60 $0.40 $0.00 $0.00 $0.00 $0.00 $0.00 $50.98 $66.85

19-24 
months $33.50 $95.00 $9.25 $9.60 $0.40 $0.00 $0.00 $0.00 $0.00 $0.00 $52.75 $69.50

25-30 
months $35.26 $100.00 $9.25 $9.60 $0.40 $0.00 $0.00 $0.00 $0.00 $0.00 $54.51 $72.14

(*)Special Calculation Note :

Ratio :

3 Journeymen to 1 Apprentice

Jurisdiction ( * denotes special jurisdictional note ) :

Adams, Allen, Ashland, Ashtabula, Athens, Auglaize, Belmont, Brown, Butler, Carroll, Champaign, Clark, Clermont, 
Clinton, Columbiana, Coshocton, Crawford, Darke, Defiance, Delaware, Erie, Fairfield, Fayette, Franklin, Fulton, 
Gallia, Greene, Guernsey, Hamilton, Hancock, Hardin, Harrison, Henry, Highland, Hocking, Holmes, Huron, Jackson, 
Jefferson, Knox, Lawrence, Licking, Logan, Lorain, Lucas, Madison, Mahoning, Marion, Medina, Meigs, Mercer, Miami,
Monroe, Montgomery, Morgan, Morrow, Muskingum, Noble, Ottawa, Paulding, Perry, Pickaway, Pike, Portage, Preble,
Putnam, Richland, Ross, Sandusky, Scioto, Seneca, Shelby, Stark, Summit, Trumbull, Tuscarawas, Union, Van Wert, 
Vinton, Warren, Washington, Wayne, Williams, Wood, Wyandot

Special Jurisdictional Note :

Details :



CLASS 2: Drivers on articulated dump trucks; rigid-frame rock trucks; distributor trucks; low boys/drag driver on the 
construction site only and heavy duty equipment (irrespective of load carried) when used exclusively for transportation 
on the construction site only.



            PREVAILING WAGE GUIDELINES 

 

  

The Public Authority initiating the contract and all contractors and sub-
contractors working on this project have defined responsibilities to ensure that all 
workers are being paid by the prevailing wage determinations submitted for this 
project.  This includes all updates and changes to the wage determinations 
throughout the life of this project, as defined by the U.S. Department of Labor 
Regulations. 
 
 Your compliance with the procedures outlined in the contractor’s 
responsibilities and procedures for preparing certified payroll reports packets that are 
enclosed in the original bid documents and presented again in this enclosed packet is 
required. At the end of the project, you and all sub-contractors will be required to 
sign an affidavit stating your compliance with those procedures.  
 
 You will also be required to complete and return the enclosed Prevailing Wage 
Questionnaire, within seven (7) days of contract award. 
 
 Please sign and date on the space below, indicating that you have received and 
read the enclosed documents and understand all the responsibilities as defined by 
the U.S. Department of Labor Regulations. 
 
  
 
______________________________________  
Company 
 
 
______________________________________ _________________________ ____________ 
Authorized Signature    Title     Date 
 
 
___________________________________________ _________________________ 
Name of Project      Engineer’s Estimate # 
 
 
 
 
*You may obtain an additional copy of wage determinations and a detail description 
of the Prevailing Wage Law at www.wdol.gov/dba.aspx#3. 
 

 



            PREVAILING WAGE QUESTIONNAIRE 

 
Engineer’s Estimate Number:   

 

Project Name:  _____________________________________________________ 

 

Contractor’s Name:  __________________________________________________________________________ 
 

Union   or   Non-Union   (circle one) 
 

Office #_________________________________  Fax #_______________________________ 

Scheduled Starting Date of Project___________________________ 

Scheduled Completion Date_________________________________ 

Are wage rates and updates posted in a prominent and accessible place on this project?   Yes____  No____ 

Do you understand the Prevailing Wage (PW) requirements and procedures (attached) required by the 

Department of Commerce, State of Ohio, Wage and Hour Division?  Yes____  No____ 
 

Has all Sub-Contractors received a full copy of the Wage Determinations and Procedures for completing PW 

Certified reports for this project?  Yes____  No____ 
 

Please provide a list of all Sub-Contractors scheduled to work on this project.  (Please provide the names of the 

Sub-Contractors added on during the life of this project.) 
 

SUB-

CONTRACTOR 

ADDRESS CONTACT PHONE # UNION OR 

NON-UNION 

 
 
 

    

 
 
 

    

 
 
 

    

 
 
 

    

 
 
 

    

 
 
 

    

 
 
 

    

 
 
 

    

*Please add any additional contractors on a separate sheet. 



                          PAYROLL DATES 

      PREVAILING WAGE LAW 

 

Instructions to the Contractor:  Please read the following and provide the required information noted 

on this form.  This document must be submitted to the Prevailing Wage Coordinator for the public 

authority on or before you company begins any work under a contract for a public improvement.  This 

requirement is also applicable to your subcontractors.  Please make a copy of this document available to 

them.  The prevailing wage laws state that contractors are responsible for their subcontractors. 
 

____________________________________________________ will begin performance under contract 
  (Name of Contractor) 

 

on the ________________________________________________ project on ______________________ 
         (Name of project & location)         (Project Start Date) 

 

and is expected to conclude work on said project on _________________________________________. 
        (Expected date of completion) 

 

In accordance with Section 4115.071(C) of the Ohio Revised Code, listing of payroll dates, I hereby 

submit the following schedule of dates that my company is required to pay wages to its workers while 

on this project.  NOTE:  If the life of the project is expected to be over three (3) months in length, 

provide only the days of the week your pay period starts and ends, plus the day you pay your workers. 

 

________________________ 

 

________________________ 

 

________________________ 

 

________________________

________________________ 

 

________________________ 

 

________________________ 

 

________________________

________________________ 

 

________________________ 

 

________________________ 

 

________________________

 

Day Pay Period Starts:__________________ 

 

Day Pay Period Ends:___________________ 

 

Pay Day:_____________________________ 

 

I acknowledge that I am required by section 4115.071(C) of the Ohio revised Code that I must submit a 

copy of my company’s certified payroll records for this project to the Prevailing Wage Coordinator of the 

public authority within two weeks of the initial pay date listed above.  I further acknowledge that I am 

responsible to collect and submit my subcontractors’ prevailing wage documents, including their 

certified payroll records in accordance with the law. 

 

_____________________________________________________________________________________ 

Contractor Signature & Title    Company Name    Date 



        PREVAILING WAGE FRINGE BENEFIT REQUIREMENTS 

 

 
Please provide this office with a letter on Company letterhead detailing the employee name, 

classification and the fringe benefits amount paid on this project. 

You must also include in your letter the name and address of all approved plans that fringe 

benefits are paid too. 

If any employee is paid their fringe benefits in cash, you must complete a Prevailing Wage 

Notification to Employee Form (included in this package).  Each employee must sign this form 

and a copy sent to the Franklin County Engineer’s office. 



FRINGE BENEFITS 
 

Please complete this form and return with your first Certified Payroll Report.  Mark either 
“BENEFITS ARE ALL PAID IN CASH” box or the “BENEFITS PAID TO PROGRAMS” box and 
complete other information. 
 
□  FRINGE BENEFITS ARE ALL PAID IN CASH TO THE EMPLOYEE 

□  FRINGE BENEFITS ARE PAID TO BENEFIT PROGRAMS: 

HEALTH & WELFARE PLAN:____________________________________ 

     ADDRESS:____________________________________ 

          ____________________________________ 

      PENSION PLAN:____________________________________ 

     ADDRESS:____________________________________ 

          ____________________________________ 

APPRENTICESHIP PROGRAM:__________________________________ 

Your Company is       □ UNION □ NON-UNION 

 
FORWARD A BLANK FORM TO EACH SUB-CONTRACTOR ON THE PROJECT FOR COMPLETION.  
RETURN ALL FORMS TO: 
 

Franklin County Engineer’s Office 
Attn:  Ronni Nimps 

970 Dublin Road 
Columbus, Ohio 43215 

 
 

CONTRACTOR NAME:____________________________________ 

COMPANY ADDRESS:_____________________________________ 

             _____________________________________ 

PROJECT NAME:_________________________________________ 



PREVAILING WAGE NOTIFICATION TO EMPLOYEE  
4115.05…the contractor or subcontractor shall furnish each employee NOT covered by a collective bargaining agreement written notification of the job 
classification to which the employee is assigned, the prevailing wage determined to be applicable to that classification, separated into the hourly rate of pay and 
the fringe payments, and the identity of the prevailing wage coordinator appointed by the public authority. The contractor or subcontractor shall furnish the same 
notification to each affected employee every time the job classification of the employee is changed. 

 

Project Name: Job Number: 

Contractor: 

Project Location: 

Prevailing Wage Coordinator Employee 

Public Authority: Name: 

Name of PWC: Street: 

Street: City: 

City: State/Zip: 

State/Zip: Phone: 
Email: 

Phone: Last 4 Digits of SS #: 

You will be performing work on this project that falls under these classifications.  You will be paid the appropriate rate for the 
type of work you are performing. 

Classification: Prevailing Wage 
Rate Total Package: 

Minus your 
fringe benefits *: 

Your hourly base 
rate and 

overtime: 

   / 

   / 

   / 

   / 

   / 

   / 

Hourly fringe benefits paid on your behalf by this company (Yearly amount the company pays divided by 2080): 

Fringe Amount Fringe Amount 

Health Insurance  Vacation  

Life Insurance  Holiday  

Pension  Sick Pay   
Other (Specify)  Training  

Other (Specify)  Total Hourly Fringes *  
Contractor’s Signature: 
 

Date: 

Employee’s Signature: 
 

Date: 

 
 



 

Bureau of Wage and Hour Administration 

6606 Tussing Road 

Reynoldsburg, OH 43068-9009 

LAW1003 

3/2019  

 

 
 
 
 
An Equal Opportunity Employer and Service Provider 

                    614-644-2239 
             Fax 614-728-8639 
    TTY/TDD 800-750-0750                      

com.ohio.gov                       

 

 

 
 

 

 

Affidavit of Compliance 
 

 

Prevailing Wages 
 
 
 
 

I,     
(Name of person signing affidavit) (Title) 

 
do hereby certify that the wages paid to all employees of 

 
 
 

(Company Name) 
 

for all hours worked on the 
 
 
 

(Project name and location) 
 

project, during the period from    to    are in 
(Project Dates) 

 

compliance with prevailing wage requirements of Chapter 4115 of the Ohio Revised Code. I further 

certify that no rebates or deductions have been or will be made, directly or indirectly, from any wages 

paid in connection with this project, other than those provided by law. 

 
 
 
 

(Signature of Officer or Agent) 
 

 
Sworn to and subscribed in my presence this  _______ day of   __________, 20__________. 

 
 
 

   (Notary Public) 
 

 
The above affidavit must be executed and sworn to by the officer or agent of the contractor or 
subcontractor who supervises the payment of employees. This affidavit must be submitted to 
the owner (public authority) before the surety is released or final payment due under the terms 
of the contract is made. 

 

 



 

 

Competitive Bid  
Required Safety Program Submittals 

 
Having written safety programs or plans in place serve several purposes beyond meeting regulatory 
requirements. While not necessarily required in all instances, written safety plans direct your health and safety 
efforts, define individual roles and responsibilities, and provide your company and employees with measurable 
goals and clear expectations. In addition to helping ensure compliance, effective written plans can also help 
lower the direct and indirect costs of injuries, illnesses, and property damage. 
 
For Hott Ditch Improvements, the contractor shall submit the following comprehensive written safety programs 
or plans that have been identified by the Franklin County Engineer’s Office that cover onsite and applicable 
offsite operations and activities associated with the contract. Subcontractors are not required to submit a 
comprehensive written safety plan; they are expected to follow the comprehensive written safety plans set forth 
by the contractor. 

 
☐ Bloodborne Pathogen Exposure Program (OSHA 29 CFR 1910.1030) 
 
☐ Concrete and Masonry Construction (OSHA 29 CFR 1926 Subpart Q) 
 
☐ Confined Spaces in Construction (OSHA 29 CFR 1910.146 & 29 CFR 1926 Subpart AA) 
 
☐ Cranes and Derricks in Construction (OSHA 29 CFR 1926 Subpart CC)  
 
☐ Electrical (OSHA 29 CFR 1910, Subpart S & 29 CFR 1926 Subpart K)  
 
☐ Emergency Action Plan (OSHA 29 CFR 1910.38 & 29 CFR 1926.35)  
 
☐ Fire Prevention Plan (OSHA  29 CFR 1910.39 & 29 CFR 1926.150 - 151) 
 
☐ Fall Protection program (OSHA 29 CFR 1926 Subpart M)  
 
☐ First aid (OSHA 29 CFR 1910.151 or 29 CFR 1926.50)  
 
☒ Hand and Powered Tools and Other Hand-Held Equipment (29 CFR 1910 Subpart P & OSHA 29 
CFR 1926.300) 
 
☐ Hazard Communication Program (OSHA 29 CFR 1910.1200)  
 
☐ Hearing Conservation Program (29 CFR 1910.95 & OSHA 29 CFR 1926.52)  
 
☐ Hot Work Program (OSHA 29 CFR 1910. 252 or Subpart Q & 29 CFR 1926 Subpart J)  
 
☐ Illumination (OSHA 29 CFR 1926.56) 
 
☒ Ladder Safety (OSHA 29 CFR 1910.23 & 29 CFR 1926.1053) 
 
☐ Lockout/ Tagout Program (OSHA 29 CFR 1910.147, 333) 



 

 

 
☒ Logging Operations (OSHA 29 CFR 1910.266) 
 
☐ Material Handling, Storage, Use and Disposal (OSHA 29 CFR 1926 Subpart H) 
 
☐ Machine Guarding (OSHA 29 CFR 1910 Subpart O & 29 CFR 1926.300)  
 
☒ OSHA Recordkeeping & Accident Reporting (OSHA 29 CFR 1904)  
 
☒ Personal Protective Equipment (OSHA 29 CFR 1910.132 & 29 CFR 1926 Subpart E)  
 
☐ Powered Industrial Truck Operator Training (OSHA 29 CFR 1910.178)  
 
☐ Respiratory Protection Program (OSHA 29 CFR 1910.134) 
 
☐ Respirable Crystalline Silica Exposure Control Plan (OSHA 29 CFR 1910.1053 & 29 CFR 1926.1153) 
 
☒ Safety Training and Education (OSHA 29 CFR 1926.21) 
 
☐ Sanitation (OSHA 29 CFR 1910.141 & 29 CFR 1926.51) 
 
☐ Scaffolding (OSHA 29 CFR 1926 Subpart L) 
 
☒ Signs, Signals and Barricades (OSHA 29 CFR 1926 Subpart G or OMUTCD Chapter 6) 
 
☒ Spill Response Plans (OSHA 29 CFR 1910.120)  
 
☐ Steel Erection (OSHA 29 CFR 1926 Subpart R) 
 
☒ Trenching and Excavation Plans (OSHA 29 CFR 1926 Subpart P) 
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